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Welcome To New Auto (@ 
Warehousing Members | :% 


PRESIDENT 


t the time of deadline for this article, we 

have re-entered negotiations with the AGS corporation. In my 
opinion this bargaining process has dragged on far too long. 
This Union has an obligation to our members, both active and 
retired, to get back to the table in order to reach a tentative 
agreement, which our members have an opportunity to accept or re- 
ject. 

Yes, the employer has some major concessions on the table, but so 
has every auto-related employer we bargain with. We have been able to 
reach settlements during these troubled times of economic uncertainty. 
It makes no sense not to draw the company back to the table and risk 
greater hardship on our AGS members and their families than they have 
already endured over the last five months. If we didn’t get back to nego- 
tiations, we would be falling right into the company’s agenda. This Union 
must not allow that to happen. 

Sept. 7th marked another Labour Day event here in Oshawa. I would 

like to thank all who helped organize this day once again, and those who 
took the time out of their weekend to attend. Labour was sure put to 
the test and challenged over the last year, all the more reason I encour- 
age more of our members to attend such events. On Labour Day, with 
everything we have experienced, there is no reason we shouldn’t have 
had several thousand in attendance, instead of several hundred. Please 
remember Sisters and Brothers, there is strength in numbers, and you 
are the Union. 
CAW Local 222 President Chris Buckley welcomes David Mitchell, see WELCOME - page 2 
a founding Local 222 member, to the Labour Day celebration at 
Memorial Park. Special congratulations to David who recently 
celebrated his 90th birthday. More photos from Labour Day are 
on pages 20-21. 


CAWSETCA Unit Chairpersons 
LOCAL 222 Retirees’ Corner 


JUNSUD'S Skilled Trades 
pis Mi S) Recreation 
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Welcome Warehousing Members - continued trom page 1 


We are also currently into negotiations on 
behalf of our members within the Trentway 
Wagar unit of our Local Union. They provide 
the public transportation for the Town of Whit- 
by. Unit Chairperson Tim Thompson and the 
bargaining committee have the full support of 
myself and the entire membership of CAW Lo- 
cal 222 during this process, as we attempt to 
negotiate a new collective agreement for our 
members within this workplace. 

I would like to take this opportunity to 
thank our CAW Local 222 community-based 
organizer, Joel Smith, for his tireless efforts 
and dedication towards our Union and work- 
ers. Joel once again has just completed an- 
other successful organizing campaign which 
resulted in the employees of Auto Warehousing 


Canada (formerly GenAuto Shippers) joining 
the greatest Union in the country, CAW Local 
222, after 50 years of being members of the 
Teamsters. Congratulations and thanks once 
again Joel, and a warm welcome to our new 
members at Auto Warehousing Canada. 

Paul Goggan, the CAW/GM National Health 
& Safety Co-ordinator, has decided to retire as 
of October Ist. Paul has spent the better part 
of his working life protecting our members 
within General Motors, and other workplaces 
when called upon, in the field of health and 
safety. I would like to take this opportunity to 
thank Paul for the huge contribution he has 
made on behalf of our membership and the 
CAW. At the same time we wish him all the very 
best in his new way of life. 


Register for CAW Local 222 
e-bulletins 


In closing, Sisters and Brothers, I have de- 
cided to seek the nomination and run for the 
position of Oshawa’s MP in Ottawa, if a federal 
election is called. With all the issues we have 
faced in the recent past and the serious lack of 
government attention for our members’ needs 
and the needs of the working class in Canada- 
-and the less fortunate in general--I believe we 
cannot afford to re-elect an MP who remains 
silent on issues important to all of us. 

If a federal election is called, it will be my 
intention to be elected as Oshawa’s represent- 
ative in Ottawa. I commit to all that I would 
perform my federally-elected responsibilities 
with the same passion and dedication I have 
as the President of CAW Local 222. 

In Solidarity. 


Sign up for CAW Local 222 e-bulletins and keep informed about 
upcoming events and breaking news. 


Over 2,500 members have already signed up. Especially during these 
troubled times, this is a valuable tool for communicating information 
instantly to the membership. Sign up today! 


Go to the CAW Local 222 website at www.cawlocal.ca/222 
and click on ‘Register for e-bulletins'. Enter your name and e-mail address, 
answer a simple question and you're signed up. It's that easy. See you online! 


~— CAW LOCAL 222 EXECUTIVE BOARD 
CAW = TCA President — Chris Buckley Board Members At Large 


LOCAL DD) Financial Secretary - Charlie Peel Scott Bateman (Lear Corporation) 
is an amalgamated Local Vice President - Dave Murphy Alan Boivin (AGS Automotive) 
made up of the following units: Recording Secretary - Bill Mutimer Bob St. Jules (syncreon automotive) 
General Motors of Canada (Oshawa) . ae 
Sergeant-At-Arms — Rick Borg Larry Williams (Johnson Controls) 
Guide - Steve Bullock John Johnson (Durham Region Transit) 


Trustees 
Barry Grills e Ron Svajlenko ¢ Colin James 


Female Board Member 
At Large 
Lynn Argue-Hogarth 


Retirees’ Representative 
Ron Gay 
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Atlas Logistics (Ajax) 
Johnson Controls (Whitby) 
Lear Corporation (Whitby) 

Auto Warehousing Canada (Oshawa) 
Durham Region Transit 
syncreon automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Woodbridge Foam (Whitby) 
AGS Automotive (Oshawa) 
Americus Logistics (Ajax) 

St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 


Editor Editorial Board 
Joe Sarnovsky Chris Buckley ¢ Charlie Peel e Bill Mutimer 


To the readers: The views and opinions expressed by various writers are their own and 
not necessarily those of the Editor nor of the Administration of Local 222. Unsigned 
material will not be printed. Please sign your Letters To The Editor and include your 
printed name, address and phone number. The Oshaworker reserves the right to edit 
material submitted. 


Mills Pontiac Buick GMC (Oshawa) 
City-Wide Taxi (Oshawa) 
Trentway Wagar Transit (Whitby) 
Roy Nichols Motors (Courtice) 
Minacs Worldwide (Oshawa) 
Columbus McKinnon (Cobourg) 
Kerr Industries (Oshawa) 
syncreon Supplier Park (Oshawa) 
Abednego Environmental (Oshawa) 
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The Oshaworker is published by Local 222 of the 
National Automobile, Aerospace, Transportation 

and General Workers Union of Canada, 

1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


905-723-1187 1-800-465-5458 — Fax 905-436-9515 


E-mail: local222@idirect.com @ Web: www.cawlocal.ca/222 
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‘CAW LOCAL UNION MEDIA ASSOCIATION 


CANADIAN ASSOCIATION 


CALM 


OF LABOUR MEDIA 


PUBLICATIONS MAIL 
AGREEMENT NO. 40032015 
RETURN UNDELIVERABLE CANADIAN 
ADDRESSES TO 
CAW LOCAL 222 
1425 PHILLIP MURRAY AVE. 
OSHAWA, ON L1J 8L4 
email: local222@idirect.com 


GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


Union Members Deserve 
Same Treatment As 
White Collar 


n September 8th your Shop Com- 
mittee had its first meeting with the 
new head of Canadian operations 
Cathy Clegg. This was her first visit 
to the Oshawa complex since taking 
over responsibility for the plants in Canada. 

At this meeting we made it loud and clear 
that the Union is focused on obtaining the 2nd 
shift in the Flex plant sooner rather than later. 
We also requested that if the Impala sales stay 
at the present field stock levels of below 60 
days that we would asking the Company to 
re-rate this line and bring back our laid-off 
members. Ms. Clegg replied that the 
Company is monitoring the car orders 
on a bi-weekly basis and would react to 
product demand accordingly. She did 
however comment that Detroit felt the 
Camaro sales would possibly lose mo- 
mentum in the New Year and need for 
overtime may soften. 

Your Shop Committee will remain 
focused on returning our laid-off mem- 
bers to work and continue to pressure 
the Company to increase production by 
either adding a shift in Flex or re-rating 
line speeds in the Impala plant. It is im- 
portant to remember that in the last 18 months 
we have lost close to 4,000 jobs in Oshawa as 
a result of the closure of the Truck facility and 
loss of the third shift in Impala. If not for the 
enhanced attrition programs, we would have 
more members on layoff than actually work- 
ing. 

On September 11 the Company announced 
that they would restore pay cuts to the white 


collar workforce which had been taken from 
them during the restructuring process earlier 
in the year. The Company tried to justify this 
decision by saying that it would build morale 
amongst the white collar team. The Company 
spokesperson also stated GM didn’t want their 
talented white collar workforce being lured 
away to competitors. What a joke! 

How dare this company talk about keep- 
ing morale high among the white collar team. 
The only team that they should be reward- 
ing is the one made up of men and women 
on the assembly lines who continue to build 


The only team that 


they should be rewarding 


is the one made up 
of men and women 


on the assembly lines 
who continue to build 


vehicles better than 
any other workforce 
in the world. 


vehicles better than any other workforce in the 
world; after all, if it was not for their sacrifices 
along with government loans these executives 
wouldn’t even have a company to run. 

I thought that when Rick Wagoner made a 
fool of the entire Company by flying into Wash- 
ington on the company jet begging for money 
from the taxpayers that GM would have learn- 
ed their lesson. I believe that the executives 


that made this decision 
should receive the same 
fate as Rick Wagoner 
minus the golden hand- 
shake. 

When the Company 
appears on TV talking about “the New Gen- 
eral Motors” then they better start acting 
like there’s a new vision for the corporation, 
because so far it’s just a whole lot of the old 
when it comes to the continual mismanage- 
ment. If they continue to act like this we will 
all be in trouble. 

Our National President Ken Lewenza 
sent a letter to the GM board of direc- 
tors protesting this action and has asked 
for a timetable of when the member- 
ship would have their compensation 
restored. 


GREG 
MOFFATT 
GM SHOP 
COMMITTEE 
CHAIRPERSON 


In-Plant Elections 

Elections have been scheduled for 
November for the alternate and commit- 
teeperson zones that will be vacated be- 
cause of grow-ins or retirements starting 
in December. These election notices will 
be posted in the plant. 

I would like to take this opportunity to 
wish all the members who will be leaving the 
workplace in October and entering retirement 
a safe and most enjoyable retirement. You cer- 
tainly have earned it. 

As always I can be reached at 905-644- 
2480, mike radio 2480 and e-mail at greg. 
moffatt@gm.com. 

In Solidarity. 


i | CAW LOCAL £86 PHOTOS NOW ON FLICKR WEBSI TH i 


Check out the CAW Local 2&2 flickr site to view hundreds of photos from the past few years. 


I Have you attended one of the Local’s picnics, or taken part in the blockade or rally, or | 
attended a convention, or any other CAW function? You might see a photo of yourself! 
[ So far more than 3,500 photos have been uploaded to our flickr site. This number will [ 


increase as older photos are scanned and then added to the collection. 
[ For those interested in printing some of the photos, high-resolution copies can be downloaded § 


via this site. 


Follow the link below to view our flickr site. 
http: //www.flickr.com/photos/cawlocal222/collections/ 
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FINANCIAL SECRETARY’S REPORT 


Support All Units 


just want to inform everyone it would be 
a great idea for our members to support 
our newest members at Atlas Logistics 
and Americus Logistics who are located 
on the border of Ajax and Whitby. They 
are a warehousing location for Loblaws, Real 
Canadian Superstores and No Frills so those 
are the preferred stores to shop at. 

While I am at it, remember that City-Wide 
taxi drivers are CAW Local 222, the public 
buses for Durham Region and the Town of 
Whitby are under our umbrella, and now we 
have two car dealerships, Mills Pontiac Buick 
GMC in Oshawa and Roy Nichols Motors in 
Courtice. 


Items For Sale 
If you come down to the CAW Local 222 


Time For The Company 


Of CAW Local 222 


Union Hall, we have car magnets that you see 
on many vehicles around town. There is the 
maple leaf with Made In Canada Matters, and 
the bigger one with We Demand Fair Trade. 
We also have a supply of T-shirts, golf shirts, 
sweatshirts, spring/fall coats and winter jack- 
ets for sale at our cost price. 


Surveys 

GM retirees must pay attention to their 
mail. If you get an audit letter, please follow 
the instructions. Be aware that these are ran- 
dom surveys, not everyone receives one every 
year. If you move, please inform the General 
Motors Benefit Centre of your new address to 
avoid problems down the road. Calling us with 
the address change isn’t good enough, we can- 
not change your information with GM. 


To Change 


M has to change or pay the huge 
price. They have to get out of the 
extreme arrogance of being the top 
dog in the kennel of automobiles. 
Like a pup you need discipline and 
learn from your mistakes. 

Here in Oshawa since the government 
loans, GM locally has made some glaring 
errors. For instance, getting rid of elevator 
mechanics, fire alarm mechanics and a clerk 
who knew more about the GM phone system 
than Ma Bell does. 

We have now learned how they don’t really 
know how they are going to replace these 
people other than they will be paying substan- 
tially more than the traditional people they 
have reduced. 

That’s the kind of BS that Generous Motors 
used to do to eliminate head count. 

Again for example back in the early nineties 
the Company here in Oshawa outsourced rear 
strut build in both car plants to a third com- 
pany who charged more than what we could 
produce in house. 

Remember the new GM is supposed to be 
smarter than the old Generous Motors, but 
time will tell. 
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Let’s hope the big bosses’ memories don’t 
go back to the arrogance level of years past. 
After all we are using borrowed money and 
after a period of time common sense has to 
get us out of this bankrupt mess. 


Let Your Boss Know! 

When your supervisor or someone in man- 
agement is putting the finger on you, simply 
remind them that it was the Union who played 
the bigger significant role in getting an agree- 
ment to save not just our jobs but salary jobs 
as well. There are still a few cocky members of 
management out there on the shop floor that 
forget that. Maybe they need to be reminded 
daily until their attitude changes to the better 
again. If not we will be back in the same boat 
with low morale. 


Dealer Heavy 

Some people are ticked that there will be 
fewer GM dealerships when the new restruc- 
turing is done. 

Facts are that Toyota dealerships sell on the 
average of 1,200 vehicles per year per dealer- 
ship. GM sells on average 350 vehicles per 
dealership per year. 
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Health & 
Wellness Fair 

Retirees can come 
out and enjoy a day of 
solidarity while  get- 
ting all the information 
needed to educate your- 
self on a healthy lifestyle. The goal of wellness 
is to keep you healthy for as long as possible 
sO you can enjoy your retirement years. The 
Fair is being held at the CAW Local 222 Union 
Hall on Monday, October 26 or Tuesday, Octo- 
ber 27. Pre-registration is required; forms are 
available at the front desk. 

Don’t throw the November issue of the 
Oshaworker into the recycling bin until 
you've taken your new membership card off 
the cover! 


CHARLIE 
PEEL 
FINANCIAL 
SECRETARY 


CARLYLE 
CAR PLANT 
AREA 
CHAIRPERSON 


Good Times 

Let’s remember, GM 
has done some good things back years ago as 
a corporate citizen. 

Remember through World War II and the 
Korean War, it was GM who manufactured 
more tanks, planes and other weapons to help 
the war effort. GM turned a lot of their plants 
around to support this action faster than any 
other company in the free world. 

Remember after the devastating 9/11 at- 
tacks, when it was GM that pulled North Amer- 
ica from the economic brink and got consum- 
ers buying again through a sawy marketing 
campaign. 

In closing I know there are a lot of mem- 
bers on indefinite layoff wondering when or 
if they will be back to work. Only continued 
strong sales of the products we are building 
now and future products will be the answer 
to that. 

Your Union has lessened the layoffs with the 
previous incentive packages. However it still 
hurts us all that we still have over 1,200 mem- 
bers on the street. 

Until later, have a good day. 


FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of July, 2009 


Total Receipts... eee 
Total Expense 0.0... csessseesseeeseeees 


Surplus (Deficit) oe 


CAW Local 222 
Balance Sheet As At July 31, 2009 


ASSETS 

CURRENT ASSETS 

GASH sys355552, Sesesstssianaenunaiainnunnmeuamananein) 471,842.65 
Bank........ . 987,267.62 


Total Bank.... wee 1,459,110.27 
Deposit = AW CU) sssssvesscaxsssensssessecrenestierisenieticdaesiiesssanesesainies 37,640.17 
Due from Dental Centre ...c.c.cccccccscscscssssscssesesessssscesesssssssssesesssvsseeeseseees 40,169.39 
Dominion of Canada Bonds . : 12,000.00 
Short LErin TAvestien ts. cssécsisiasssascscscccssssvevsescsiovesscaceesesessestsvesssasssavevs 1,072,185.48 
TOTAL CURRENT ASSETS ........ccccccccsssssssssssscscsssssssssssssssssssssesssssssseens 2,621,105.31 
Fixed Assets 

Death spehecoocdeteses suse scecceccrszzbsstbcts dnovsesoned ccctasassastensatccrttnenennedttanitaaeaite 615,195.00 
Buildings... 2,829,533.00 
Equipment 92,627.61 
Total: Fixed ASS€tS ..........c.cccccssssssssessestsstsssessesessessesnsseseesssseensetssesess 3,537,355.61 
TOTAL ASSETS i... cisssccissessetiatieitsesamnadvidaniviaancetienemiaaaas 6,158,460.92 
LIABILITIES 

CURRENT LIABILITIES 

AcGrtued Wiabilittes..ssssessevescnisveseicasacsisscsisscetiacessstasesbectottdsvvvasasnerisssscstoeny 1,207,588.33 
Vacation Payable ics .sissccsasssistaytierssesansins Hecteasseasternsat demain 666.08 
UI Payable:.cssessessessteeee ; —353.20 

UI Payable — Lost Time oc. 158.66 

GPP Payable. ssicisssssessssssossessaesasssiseasesavsonssssssseassansiase 860.66 

CPP Payable — Lost Time...........ccscsssssssscssceesseseesenes 351.70 

Income Tax Payable .......csceesesseessesesseseeseessesses 6,378.05 

Income Tax Payable — Lost Time... cee 1,087.58 

Recéiver General Payable ssicctsvsisssscsssscsssesssssaseveeetssvvsycvsisexssesasetstvassessts 8,483.45 
EHT Payable .........0..s000000 “ 505.15 
Union Dues Payable. 1,801.91 
SAW CU sox se assssass issvssstaveasaaveven cession versa ouria ra uvanvesesovseseexerceeseceeesectsaessessy) 2,548.85 
Charitable Deductions......c.ccccccccssscrscecssescsscssssvsssstssestssessseesvesesses 2,515.29 
WCB Payable..............00 8,890.98 
Retired Members Fund 114,405.77 
Recreation Fund .............0. 2 5,811.10 
Lear Whitby Adjustment Fund....... . 268,090.47 
TOTAL CURRENT LIABILITIES..........0.0000cccccccccccccccssssssssssssssssssssssssssen 1,602,193.26 
TOTAL LIABILITIES ........cccccccccccccsssssssssssssccesessssssssssssssssesessssessseceeees 1,602,193.26 
EQUITY 

NET ASSETS 

N@tASSGtS’ssait ess, hassecsssiinih decesarctnnanenen tana eeeeneenetede 4,824,735.65 
SUM POLLS 5a cepa cceseaseceeecesaersy ssayeseasvavees cers cnusemettestuctootestenectcceve:Uecveceszessnsadtl —268,467.99 
TOTAL NET ASSETS.........ccccccccccccsssssssssssssssccsssssssssssssssssssseessssssseeeeees 4,556,267.66 
TOTAL EQUITY .....ccccccccsssscccssssssssssscessssssssssecsssssssssesseessnssesereeeseeen 4,556,267.66 
LIABILITIES AND EQUITY .........:sscccccccscsssssssssssssssssscsessssssssseeesesssnsee 6,158,460.92 


CHANGE YouR ADDRESS 


Before you move, please notify the Union Hall of your new address. Your Oshaworker will not be delivered 
because of incomplete addresses, incorrect postal codes or a missing apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458 or email marlenes @idirect.ca to ensure you get next month’s issue. 


Pree rarer $ 436,904.73 


367,646.54 


Peeitcoate ene $ 69,258.19 


CAW Local 222: Income Statement 
July 1-31, 2009 


REVENUE 

INCOME 

Membership Dues seiicizsaasitsitssiscsssossossuseaesassasisriveseesssaniesesvenvecussseestansaes 315,943.15 
Initiations... eee 80.00 
Oshawa Area Skilled Trades 382.26 
S.U.B. Receipts vec 100,404.20 
Hall Maintenance... 2,533.25 
Staff Wage Recoveries .... 1,649.40 
Miscellaneous Collections. 135.00 
Oshaworker.........cc0000 6,750.00 
Recreation.. 640.00 
R61 seccessserseececeesss 7,600.00 
Telephone Income..... ; 787.47 
TOTAL REVENUE: siécccsiscsssssevecscvsissssvsassesarveviovecstsesorvevacacaannsasiaiaissisiaive 436,904.73 
TOTAL-REVENUE «issssssssitissssicsssvsissssssassnasscsisiassnsavetaberennenononcereisies 436,904.73 
EXPENSE 

OFFICE AND BUILDING 

EMplO yee SalATIGS :ssscasccastsssczaiassasteasseasssanrsasssameatnaacnnranasaenonansette 42,926.03 
UL Expense ..... 620.88 

CPP Expense... 1,543.17 

WCB Expense.. 226.99 

EHT Expense .. vis 1,009.42 

Other BENS: <c2ccsccsetesssasescastresssesoereearanae 35,715.81 

Employee Benefits and Insurance ........c.cesssseeesesseseeseeeeeseseeseeseeneese 39,116.27 
Hall Expenses .........cesceeeeeesees 971.18 
Building Maintenance 10,391.29 
Telephone 5,443.50 
Office Supplies General Expe... 10,003.11 
Officers Expense... ¥ 1,266.59 
Professional criziccccssseseizsrzunidnivnnniieisiiiavnnuaisenvenmnnin 3,370.00 
Total Office and Building... cccceccecesteceesteceeseeseeeesnesneeseeane 113,487.97 
ORGANIZATIONAL 

Per Capita — Durham Labour Council... 1,949.00 

Per Capita — Lindsay Labour Council. 53.00 

Per Capita — CAW Assessment......... «216,510.28 

Per Capita — CAW Council ..... cee ceeecceeeesseeeesteeeeenees 4,163.47 

Total Pér Capita 3.5 acsiscsiiunnansonennninawamennian niet 222,676.35 
Lost Time: Wages and Benefits ..........cscessessesseseesesesteseeseesesesneseeneeeeneene 8,839.80 
Lost Time Expenses M&E&H .. = 4,268.72 

Lost Time Expenses — Hotels.. 1,703.84 

Ost Tithe Expenses cexcssssssssscsvves ccescessseasseeses saces stvnsapsaveeisevennviverioreeersnys 5,972.56 
Bqucation scsiisticisccteccastecacccenrivsen Fe 120.00 
Investors Group Trust — Staff Pensions ..........ceeceeeeteeseeseeseeseees 14,775.60 
PUDLiCHY .....cecsssssscccssssssssssscerssssssessssessssssssestserssessseeseeeesssssssesieeensesee —208.00 
Recreation............. 100.00 
Welfare and donations... he 1,500.00 
Skilled Tradesy:seccccccasssesasczcszeseevssereissssssensivnseiicsatansavsveavavetectecetionenonsstens 382.26 
Total Organizational... eee eeseseesneseeenesneaneeseees 254,158.57 
TOTAL EXPENSE .......ccccsssccccsssssssssssssssssssssesssssssscsstssssssssssssssssseesssseeee 367,646.54 


NET INCOME 
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69,258.19 
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COMPONENTS CHAIRPERSON AND DISTRICT #2 COMMITTEEPERSON’S REPORT 


In-Plant Elections 
For Zone Representatives 


ith Warren Bolton retiring as 
of December 1, 2009, we have 
set elections for Zone 25 Shift 
#2 for the positions of commit- 
teeperson and alternate com- 
mitteeperson. Nominations will open Monday, 
November 2, 2009 at 10:00 a.m. and close 
Monday, November 9 at 10:00 a.m.. The elec- 
tion will be held Monday, November 16, 2009 
and if necessary, a run-off election will be held 
Wednesday November 18, 2009. All members 
in good standing working in Departments. 
81 and 82 steady days are eligible to run, as 
well as anybody working on Shift #2 only in 


Dapartment 91, 92 Body Shop, Department 
30 South Stamping, Department 55 Material 
South Stamping and Department 88. Good 
luck to all candidates. 


Pay Stubs 

It seems the Stamping Plant has a huge 
problem getting the pay stubs handed out in 
a timely manner. The pay stubs are available 
for management on Tuesday afternoons so 
there is no excuse if you don’t have them by 
Wednesday. If you don’t get them by then, you 
need to let us know because I’ve personally 
had enough of it. There are only two reasons 


a 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 


* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-458-1771 


1400 Ritson Road South, 
Oshawa 


CAWTCA 
LOGAL 222 


for you not getting them on 
time and they are one, the 
Company just doesn’t 
care or two, they are 
just too lazy. Neither 
one of these reasons 
is acceptable so let us 


KEVIN 


know if you don’t get GRAY 
COMPONENTS 
your stub on Wednes- | cyaiRPERSON AND 


DISTRICT #2 


day. We will make them 
COMMITTEEPERSON 


accountable. 


Federal Politics 

Ifand when a federal election is called, Chris 
Buckley has announced he would be seeking 
nomination to be a candidate. I am asking that 
all members take the time to come out and 
help Chris in his bid to be our voice in Ottawa. 
You don’t have to live in Oshawa to help. With 
a person like Chris Buckley speaking for us 
in Ottawa, it can only be a huge plus for us as 
autoworkers no matter where you live. Chris is 
always out in front every time he gets the op- 
portunity to speak on our behalf about the loss 
of good paying jobs, fair trade, E.I. problems, 
pensions, etc. This is the most important time 
for us to get a middle class voice back as our 
representative to help save our jobs. I would 
like to personally thank Chris’s wife and family 
for giving us the opportunity to have Chris 
as part of our Union family. I well know the 
family hours and days you have had to give up 
with Chris as our leader, thank you. 


My Deepest Sympathy 

To Garry Ganz and his wife Denise and 
family, my deepest sympathy goes out to you 
on the loss of your son Ryan. From myself and 
on behalf of your co-workers, our prayers are 
with you and your family. To you, Ryan, Rest 
In Peace. 


In Closing 

If for any reason you need to contact me I 
can be reached at work at 905-644-3172 or 
cell 905-744-3172 or at home at 905-433- 
4040, email kevin.w.gray@gm.com. 

Until next time, have a great day. 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 


CAW National Office 
CAW Dental Centre 


905-723-1187 CAW Legal Services Plan 


1-800-465-5458 


1-800-268-5763 CAW Vehicle/Home Insurance 
905-579-8730 GM Canada Benefit Centre 


905-435-4242 
1-800-387-6592 


1-877-229-4677 
1-877-448-4625 
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SYNCREON AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Union Still Seeking 


Time Studies At Syncreon 


rothers and Sisters, at present we 
have 140 members permanently 
back to work, along with 7-12 laid 
off from our 40 hour call-in list cov- 
ering for various types of absentee- 
ism such as vacation, short term S&A, daily 
absence or LOA. 

I’m sure many of our members have heard 
the term “lean and mean” in their respective 
workplaces to describe how corporations feel 
they should be operating efficiently. I like to 
refer to this term as “used and abused” in that 
when these jobs were laid out the run to rate 
was 45 jph, except now we’re at probably 56 
jph or higher, yet we are still fighting to have 
more employees brought back. 

We have been demanding that time studies 
be done in almost all the job groups in plant 
and that the Union wants to see the data used 
for both the time studies and motion studies. 
To date we have received this for one com- 
modity. 

We have already shown that the data and 
process used was flawed and we have had two 


jobs posted in two different job groups. This is 
still far from where we feel that our members 
will be working in a safe and ergonomically 
correct environment. 

Management seems to think that because 
their numbers match on paper that a job can 
be done, and in a “perfect” world it probably 
can. But we do not live or work in a perfect 
world and both people’s bodies and mechan- 
ical equipment wear down due to fatigue from 
forcing something to operate at an unrealistic 
level of output. 

This expectation takes not just a physical 
but also a psychological toll on our members, 
as they must deal with the various aspects of a 
workplace injury (loss of income until benefits 
start, loss of family quality time due to medical 
appointments and rehabilitation programs) 
and how this affects not just the member but 
also their families. 

Having these jobs fixed is not something 
that can be done overnight, but is something 
that must be continually monitored. We will 
continue to do this and demand employees be 


peal 
added into areas where 
they are needed. ave 


The company has in- CHAIRPERSON 
formed us they will be 
paying the five weeks due to improper notice 
after the week of October 10th to those em- 
ployees laid off January 2, 2009 and still on 
layoff. 

There are 12 grievances in the system; 
1 termination and the balance dealing with 
contract language and time studies (job dis- 
putes). 

In closing, I was informed that a number of 
members complained there was no in-house 
notice for the September 14th unit meeting, 
only the announcement in the Oshaworker. 

I will ensure that in the future there is a 
notice both in-plant and the Oshaworker. 

The next meetings will be October 19 at 
1:00 and 3:00 p.m. and November 16 at 1:00 
and 3:00 p.m.. 

Until next time I can be reached in-plant at 
905-743-6277 ext. 541. 

In Solidarity. 


Unit Chairpersons’ Meeting 


At Union Hall 


CAW Local 222 President Chris Buckley and Financial Secretary Charlie Peel recently hosted a Unit Chairpersons’ meeting at the CAW 


Local 222 Union Hall. This meeting provided the chairs an opportunity to network with one another and to provide updates on their 


workplaces. 


Those able to attend included (front row, from left) Kevin Riordan (Atlas Logistics), Carrie Bailey (Americus Logistics), Wendy 
Hodgson (Pilkington Glass), Charlie Peel, Chris Buckley and (back row, from left) Al Boivin (AGS Automotive), Dave Sandford (Minacs 
Worldwide), Dave McCullough (acting chairperson, Roy Nichols Motors), Kevin Kent (Mills Pontiac Buick GMC), Larry Williams (JCD, 
Michael LeMoire (Armada Toolworks), Bob St. Jules (syncreon automotive), Greg Moffatt (General Motors) and Scott Bateman (Lear 


Corporation). 
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LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Many Questions In Lear 
Due To Recent Changes 


ith the recent changes to our 
new collective agreement, there 
have been many questions from 
our members. I urge you to 
contact us for clarification on 
any concerns that you may have regarding the 
changes. We have highlight packages in the 
Union office for anyone who was unable to 
attend the ratification meeting as well. There 
have also been concerns raised to us as a re- 
sult of letters received in the mail regarding the 
bankruptcy. It is mandatory that the corpora- 
tion send these letters to employees as part 
of the Chapter 11 proceedings. Once again, if 
you have any questions or concerns that have 
arisen from theses letters, please contact us. 
Recently we have received numerous phone 
calls and emails from many of our laid-off 
members regarding the severance packages. 
I recommend that any laid-off member who is 
considering this option contact myself or Dave 


IR CORPORATION UNIT WOMEN’S ADVOCATE’S REP 


MacDonald before making your final decision. 
You need to be aware of what your options 
are. I can be reached at 905-436-0400 ext. 
358, and Dave can be reached at ext. 336. You 
may also email me sbateman@lear.com. 

We are pleased to announce that all seven 
of the recently negotiated retirement incen- 
tive packages have been taken. This will allow 
seven of our senior members to retire, and 
keep seven of our junior members employed. 
This is the first time in the history of the Whit- 
by facility that we were able to negotiate any 
type of incentive for our senior members. The 
members who have taken these packages will 
officially retire on January 1, 2010. We will 
certainly acknowledge these members closer 
to their retirement date. 

The new Buick Regal and Cadillac XTS 
seating programs which we were awarded 
are scheduled to be built in our south plant 
(the former Buick plant). Production of the 


Regal will commence in 
March 2011, however, 
we should see members 
start to be recalled some time next summer 
to start the pilot build and training. As more 
information becomes available, and dates are 
firmed up, I will continue to update you in my 
articles. 

I would like to extend my support to Chris 
Buckley as he seeks to take his experience and 
leadership to the next level. On September 
11th, Chris announced he will seek the nod 
as a candidate in the Oshawa riding, for the 
anticipated federal election. Chris has always 
been front and centre when it comes to issues 
that not only affect autoworkers, but the en- 
tire community. I am confident that the entire 
City of Oshawa would be well represented by 
Chris. 

In closing, I would like to wish everyone a 
safe and Happy Thanksgiving. 


CHAIRPERSON 


Lear Enjoying Living To 
Fight Another Day 


isters and Brothers, the negotiations are over; 

we have a new Collective Agreement and two new 

car seats to build. The dust has settled and we 

are in the process of dealing with the after- 

math. While in Quebec City for the CAW Con- 
stitutional Convention I asked our National President 
Ken Lewenza if he had a message for our membership, 
as I knew we were in the process of ratifying the new GUTA 
CBA. “We lived to fight another day, ” he said. It is as Wane 
simple as that or as profound, one might say. I had the ADVOCATE 
opportunity to listen to happy stories at the Convention, 
stories of hope and triumph; I also heard sad stories of struggle and loss. The 
CAW has lost approximately 25,000 members. Who would have thought? 

We are going through unprecedented times and whether we like it or not, 
there are unprecedented sacrifices. I spoke with many in the plant and I’m 
not sure if all of you share my philosophy of “the glass is always half full” but 
I know many do. It helps to think and stay positive as we contemplate what the 
alternative could have been. In a time with fewer resources we have to pull 
together and become more resourceful. 

No doubt, we have made some sacrifices. What we gained instead is new 
product and a contract with General Motors until 2016. We will continue to 
work with the same commitment and dedication we have had since 1986. This 
is a time when we have to look ahead and stay more united than ever before. 
United we stand divided we fall. 

The dust has settled; we are still standing and we have hope! 

Always! 
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GM Fitness Centre 
Open For Business! 


The GM Fitness Centre is now located in 
the Apprentice Training Facility in the Parts 
Building (the old Employment Office). They 

offer a wide selection of free weights, 
circuit equipment, cardio equipment, spin 
bikes and a fully equipped martial arts/ 
boxing area. The Fitness Centre also 
offers a variety of total body fitness classes 

and personal trainers who can design a 

program to help you reach your personal 

goals. The Fitness Centre is funded by 
members only, and all fees go directly into 
the equipment and services. 


Membership: 
$140 per year for new members 
or $100 per year for retirees 


Hours of Operation: 
Monday to Thursday: 
5:30 a.m. to 12:30 a.m. 
Friday: 5:30 a.m. to 9:00 p.m. 


For more information or to schedule a tour, 
call the GM Fitness Centre at 


905-644-6149. 


ATLAS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Our Battle With Atlas Resumes 


anagement continues to act as if 
the best way to ensure a well-run 
machine is to keep its employees 
feeling they are one step from re- 
placement. This is morally wrong 
and creates an unhealthy and stressful working 
environment for all. I had hoped to be well on 
our way to seeing a rather large reduction in 
the amount of disciplinary issues that plague 
our warehouse through management's “Write 
‘em up now, sort it out later” policy. 

They should put this much effort into issues 
such as entering our time blocks in a more 
timely fashion or watching the system to en- 
sure our members are not being sent from the 
warm side to the cold side without being given 
appropriate time to acclimatize to a temper- 
ature difference of around 16 degrees Celsius. 
This is a health issue! 


A few weeks back CAW time study reps Dave 
Ireland and Randy Kirk were in to review pick 
standards put into place by Atlas Logistics. 
These numbers are being evaluated as I write 
this article and a summary of the results will 
be made public as the findings are made avail- 
able. 


New Incentives, 
Same Old Story 

I was recently encouraged to hear our se- 
lectors are being offered a chance to earn an 
additional bonus for picking at a high level 
of productivity: 8,800 cases picked per week 
plus 220 cases per payroll hour worked will 
see an additional $3 per direct time hour pay 
out. Not an easy feat, but possible. Then I was 
introduced to the finer details of how the com- 
pany was able to keep many employees from 


TT MOTORING . _ 


WELLNESS 


Canada 


A Glance in Advance... 


Want to win great PRIZES? GM/CAW care about your health and well-being and 
have partnered with Buffett & Company Worksite Wellness Inc. and Shoppers Drug 
Mart® to bring to you some exciting wellness programs. Attend as many of these 
educational wellness programs as you wish and you will be entered into a series of 
draws. Programs are free and are available to active and retired employees. Check out 
the fall program list at right and don’t forget to visit the new GM/CAW website portal 
through the Motoring to Wellness website at www.motoringtowellness.com for more 
program information and to register. Simply click on the “Calendar of Initiatives” 


earning it and how easily 
this process could be ma- 
nipulated out of the se- 
lectors’ favour through 
the bumping process. 
Selectors, please note: 
Going from selection 
to RTO/ DS, even for a 


KEVIN 
RIORDAN 


short period of time, roeenee 
will affect your case per UNIT 
CHAIRPERSON 


payroll hour average. 
If a selector reaches 
the 8800 case per week threshold with 220 
cpph @ 40 hours but then elects to move or is 
bumped to reach or load for additional hours, 
the clock is still running on the payroll hours 
and this will lower your cpph and could dis- 
qualify you from this incentive. 
Till next time, in Solidarity.% 


Upcoming Initiatives 
September | Personal Health Assessment 
Fitness Challenge with 
October Srna Bonus 


Retirees | Retirees Health Fair —_| Fair 


Education Series #2 


5) CAwSTCA 
CANADA 


DURHAM 

| REGION 

HEALTH 
PARTMENT 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held 
at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


button and select any program event from the list that you are interested in. 
The Retirees’ Chapter meeting is held at 1:00 p.m. 


Ey. 222 
Qk on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
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s you are aware, we had many 
unresolved grievances that were 
scheduled for arbitration. In an 
effort to reach a resolve on these 
issues, the parties agreed to move 
these grievances to mediation. We held a 
mediation session on September 1, 2009 with 
Mediator/Arbitrator Mr. David Joffe presiding. 
It was a successful day, as we were able to 
reach a settlement on most issues, or in some 
cases we had Mr. Joffe write a binding deci- 
sion on the grievance. We had one termina- 
tion grievance at this step but we were not 
successful at reaching a resolve. This griev- 
ance was referred to arbitration. The National 
Union and the Plant Committee have moved 
the grievance to expedited arbitration and the 
Ministry scheduled this hearing for September 
30, 2009. The result was not available before 
the deadline for the Oshaworker. 

We are continuing to work Saturdays as 
General Motors has scheduled overtime in the 
Camaro plant until the end of October, along 
with scheduling some Saturdays for the Im- 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Mediation Resolved Most 
Grievances 


pala starting in October. Our CAW Local 222 
President Chris Buckley and GM Plant Chair- 
person Greg Moffatt have been pressing Gen- 
eral Motors to put a second shift on to meet 
the demand for the Camaro and reduce the 
required overtime. At this time General Mo- 
tors has not been receptive to that idea, but 
I have been assured by both Chris and Greg 
that they will continue to pressure GM on this 
issue. We are hoping that in this way we can 
get our laid-off members back to work, relieve 
the pressure of continued overtime and meet 
the demand for the Camaro for our custom- 
ers. 

JCI has been informed that we were not 
successful in obtaining the Cadillac seat- 
ing contract, as it has been awarded to Lear 
Whitby. Although this is not great news for us 
and very disappointing to our members at JCI, 
we need to stay positive and continue to con- 
trol what we can control, like continuing to 
produce world class quality products. There 
will be other components/parts to bid on for 
those new vehicles; the Plant Committee will 


TRENTWAY WAGAR TRANSIT DIVISION UNIT CHAIRPERSON’S REPORT 


Contract Talks Underway At 


Trentway Wagar 


his is my first report since the sum- 
mer break. As everyone is aware there 
have been a lot of changes since the 
September 8, 2009 sign up schedule 
and, to say the least, it’s driven this 
membership into a frenzy, and rightfully so. 
Since my employment with this company in 
1990, at no time have work schedules been this 
unrealistic and one-sided in favour of the com- 
pany, at the cost of its employees, our members. 
We have 15 hour split shifts with some shifts 
with multiple report times. In many shifts, driv- 
ers are being stranded along the routes with no 
transportation back to the Transit yard. Some 
are not being paid to their start points along the 
routes, and when we ask the Company super- 
visors what they’re going to do about it, their 
reply is, it’s not their problem. If it’s not their 
problem, who the hell’s problem is it? Very 
soon, it is going to be a lot of people’s prob- 
lem, especially theirs, if they continue down the 
path they're travelling. This group of members 
is fed up and the solidarity they're showing each 
other is building strength in our unit. 
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The interim manager puffs his chest and 
tells the president of the company people are 
telling him that they’re quite happy with the 
way things are, and the president obviously is 
buying his bull. 

We are in negotiations and they're moving at 
a snail's pace. The company told us September 
11, 2009 they’re looking for wage concessions. 
I informed the company we would be filing 
for mediation at the Canada Labour Relations 
Board (CLRB). This apparently didn’t make 
them too happy to hear this coming from the 
Union. We will be getting the information out to 
the members and work to rectify the injustices 
that have been forced onto us. The next meeting 
with the company is on October 5, 2009 and 
Chris Buckley will be present at this meeting. 

At a time when the company should be 
working together with the union to improve 
working conditions and shift schedules and to 
help themselves get a ratified collective agree- 
ment, this company is driving a wedge into the 
bargaining process and spiralling us into a 
totally different direction. 
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WILLIAMS 


ntin rk with JOHNSON 
cone \ CONTROLS INC. 
JCI in an effort to ob- UNIT 
tain future work for our CHAIRPERSON 


members. I do want to 
congratulate the Lear Plant Committee and 
our brothers and sisters at Lear on obtaining a 
new CBA in these most difficult times. 

We will be holding two unit meetings; the 
first will be on Monday, October 19, 2009 and 
the second will be on Monday, November 2, 
2009. Both meetings will start at 3.15 p.m. 
and will be held at the CAW Local 222 Union 
Hall, 1425 Phillip Murray Ave. Please make 
plans to attend if possible. 

I have also been informed by JCI that the 
sale of Plant #1 has fallen through. That Plant 
will continue to be on the market as JCI looks 
to find a buyer for it. 

As always if you need to talk to a Union 
Representative / Committeeperson ask your 
supervisor to provide your representative, or 
call the Union office at 905-665-4247. 

In Solidarity. 


TIM 
THOMPSON 
TRENTWAY WAGAR 
TRANSIT DIVISION 
UNIT 
CHAIRPERSON 


The company has 
terminated two of our 
part-time employees 
and have also termin- 
ated two of the maintenance mechanics. We 
are in the process of bargaining maintenance 
into their first collective agreement. Many 
are getting warning reports from the interim 
manager, which we are grieving. All of this is 
just the tip of the iceberg, leading up to what 
seems to be the inevitable. I will keep you all 
informed on our progress. 

In closing, no matter what injustices the 
company throws at us, as long as we stand 
together in solidarity we can be victorious. We 
can achieve up to date, dignified working con- 
ditions and schedules and draw this company 
out of the dark ages. Without our co-operation, 
not a single wheel will turn and ratification of 
a new collective agreement will be almost im- 
possible if the company continues on this col- 
lision course with its employees. It’s for these 
reasons Brothers and Sisters we must never 
stop fighting back! 


n September 6th I had the privilege of seeing some of the 

retirees that I have not seen for years. The event was the 

two buses going to Port Elgin from the CAW Local 222 

Union Hall for the CAW Labour Day Annual Parade. We 

were there at 9:00 a.m. handing out lunches to the Broth- 
ers and Sisters. Of course Bev McCloskey was there as always right 
on top of things. I talked to a few people a week later and they had 
great weather and a great time. For retirees who don’t know about 
this event, we go every Labour Day weekend to Port Elgin for the day 
before the Monday holiday. Any CAW retiree who has not already taken 
the trip is eligible to go with your spouse. All you have to do is leave 
your name with Bev or myself at the Union Hall. Just remember there 
are only two buses on a first come, first served basis. 

The buses leave Oshawa to go to Port Elgin. When you arrive you 
check into a Port Elgin motel. You have supper at the CAW Port Elgin 
Family Education Centre and you are given a tour. You may meet some 
people you have not seen for a long time whether they are on the buses 
or at the CAW Centre. The next morning you have breakfast at the Cen- 
tre, then you are picked up by your bus and driven to the Town of Port 
Elgin where you take part in the Annual Labour Day Parade. A ride will 
be provided if you do not wish to walk in the parade. Hopefully you will 
have a little flag or help carry the banner. All the people of Port Elgin 
look forward to this special event as much as our members look for- 
ward to being in it. After the parade you are driven to the CAW Centre for 
a barbeque. After you have eaten you board the buses for home. Every- 
thing is paid for 100 per cent by the CAW. You arrive home in the early 
evening at the Union Hall. And I guarantee you will have a great time. 


By Ron Gay, Executive Board Retiree Mormbier At cranes 


Labour Day Weekend At Port Elgin 
(A Good Time Was Had By All) 


EXECUTIVE BOARD 
RETIREE MEMBER 
AT LARGE 


Labour Day 
At Memorial Park 

We went down to Memorial Park on Mon- 
day, September 7th. I was disappointed at the turnout of our mem- 
bership. There were a lot of people who missed a great day. It was 
great music, the barbecue burgers were superb and I enjoyed being 
served by Bill Mutimer. Chris Buckley spoke to the membership, re- 
minding us the fight is still ongoing and we must stay united. He is 
doing everything to get a second shift on the Camaro line and every- 
thing is being done to increase the number of members working in 
the plant and bring back the laid-off members. This event is held 
every year at Memorial Park and we must support our brothers and 
sisters, our Union. Hope to see you there next year. 

The General Membership meeting is held at 3:00 p.m. on the first 
Thursday of every month. The General Motors unit meeting is held 
at 3:00 p.m. on the third Thursday of every month. The Retirees’ 
Chapter meeting is held at 1:00 p.m. on the first Monday of every 
month. 

Our Retirees’ Dances start Friday, October 30, 2009. Tickets are 
$5, available at the front desk of the CAW Local 222 Union Hall start- 
ing on the day of the Retirees’ Membership meeting, $7 at the door. 
Great music, great people, great lunch and you will have a great 
time. 

Congratulations to the Auto Workers Community Credit Union for 
winning the Chamber of Commerce Business Excellence Award in 
the “Civic Pride” category. This is due to the great job the employees 
do at AWCCU.% 


Retiree dance yearly passes are on sale on Tuesdays 
from 3:00 to 4:00 p.m. following euchre. Euchre is from 12:30 to 2:30 p.m. 
The passes are $35 so you save $14. 
The dances are October 30, 2009, November 13, 2009, December 18, 2009, 
January 22, 2010, February 12, 2010, March 12, 2010 and April 23, 2010. 
For more information please call Norma Glober at 905-655-8079. 


We SHALL REMEMBER 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Sheldon S. Benham 
Ralph Browne 
Robert L. Childs 
Shiraz Datoo 

Robert T. Duguay 
Lambert G. Kroes 
Ronald R. Lougheed 
Robert D. Madill 


August 31, 2009 
July 31, 2009 
August 10, 2009 
July 2, 2009 
August 2, 2009 
August 14, 2009 
August 28, 2009 
August 10, 2009 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Euhen Markarucha 
Roy J. McNickle 

Yvon Morin 

Fekry M. Mosaad 
George H. Oliver 
Robert P. Vaillancourt 
John G. Wilson 

Paul N. Wyton 


August 22, 2009 
July 22, 2009 
August 3, 2009 
July 22, 2009 
August 24, 2009 
July 23, 2009 
August 2, 2009 
April 2, 2009 


Qoaaaaaa 
SSS 
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CAW Surfing Seniors — 


Computer Training For Retired Workers 
af October-November 2009 


DROP OFF OR MAIL TO: 
CAW Local 222, 
1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 


TRAINING LOCATION: 
Computer Training - DCE Oshawa Centre, 
Office Galleria - Suite 155 (by Sears) 


or CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 905-579-6041 
First Name: Last Name: 
Retiree Number: Local #: 222 or 1090 Home Phone: 
Street Address: Apt. No.: 
City: Prov: Postal Code: 


Back By Popular Demand 


Working With Digital Images 


MORNING 


[] Tuesday & Thursday 
November 3, 5, 10, 12 


AFTERNOON 


[] Tuesday & Thursday 
November 3, 5, 10, 12 


EVENING 


[] Tuesday & Thursday 
November 3, 5, 10, 12 


MORNING 


[_] Monday & Wednesday 
October 19, 21, 26, 28 


AFTERNOON 


[] Monday & Wednesday 
October 19, 21, 26, 28 


EVENING 


[] Tuesday & Thursday 
October 20, 22, 27, 29 


8:30-11:30 a.m. 8:30-11:30 a.m. 


12:00-3:00 p.m. 


12:00-3:00 p.m. 


6:00-9:00 p.m. 


6:00-9:00 p.m. 


INTRODUCTION TO COMPUTERS 


INTRODUCTION TO THE INTERNET 


MORNING 


[] Tuesday & Thursday 
October 20, 22, 27, 29 


AFTERNOON 


[] Tuesday & Thursday 
October 20, 22, 27, 29 


GM & Chrysler Retirees, Spouses & Surviving Spouses are eligible for the program. 
Program Funded by the Big Three, Retired Workers Fund. 


MORNING 
8:30-11:30 a.m. November 2, 4, 9, 11 
AFTERNOON 


12:00-3:00 p.m. November 2, 4, 9, 11 


DURHAM AREA CAW RETIREE COUNCIL REPORT 


[] Monday & Wednesday 


[_] Monday & Wednesday 


Retirees’ Trip To Myrtle Beach 


here are two shows that go along with this trip, called “One” and “Dixie Stampede.” 


The trip is nine days, November 21-29, 2009, with eight nights’ accommodation, six of them in Myrtle 


Beach. 


For more information please call me at 905-728-9041. 
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BART 
MACNEILL 
PRESIDENT 
AJAX, OSHAWA & 
PICKERING AREA 
CAW RETIREE 
COUNCIL 


8:30-11:30 a.m. 


12:00-3:00 p.m. 


CAW Local 222 Retirees’ 
Chapter President Les 
MacDonald installed the 
CAW Family Auxiliary 

#27 Executive to their 
respective positions for 
2009-2010. Pictured with 
Les are (back row, from 
left) Phyllis Munroe, Marg 
Fitchett, Abby Kiberd, 
Nancy Heney and (front 
row, from left) Phyllis 
Clarke, Jackie Finn, Lynn 
Gowans, Lynn Rak, Marilyn 
Souter. Absent: Dorothy 
McEachern. 


Auxiliary Changing Meeting Time 


To Begin At 7:00 p.m. 


ur last meeting, the first since sum- 
mer break, was well attended. This 
meeting was held the week prior to 
the Labour Day holiday. 

Thanks to the following Sisters 
who volunteered of their time to help at the 
gift shops: Hillsdale Terraces, Elsie Werry, 
Helen Rotterman and Marian Ross and at the 
Hillsdale Estates, Sharon Broadbent, Phyllis 
Munroe, Edie McCloskey and Dorothy Mc- 
Eachern. 

Auxiliary 27 draped the charter in memory 
of our departed Sister Irene Edwards. Sisters 
shared their memories of Irene. 


Donations 

™ United Way, backpacks and supplies in the 
amount of $1100 to be used in Durham Re- 
gion to assist families getting their children 
back to school with needed items 

@ Durham Region Labour Council, Labour 

Day celebration at Memorial Park on Septem- 

ber 7th $100 

@ Save-A-Family Plan India $240 for the year 


Pearl Gavel celebrated her 
96th birthday August 22, 
2009. Helping her celebrate 
are Verna Parker and Marg 
Gray. 


@ Terry Fox Run, Don Wilson $100 
@ Gala of Hope, donation of a silent auction 
prize $100 for November 13, 2009 
@ CNIB $100 
Congratulations to Sister Helen Roussy and 


Irene Edwards 
December 14, 1955 —June 4, 2009 
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Gilles on their 35th 
wedding anniversary on 
October 26th; and Les- 
lie and Tom Hoover will 
celebrate 20 years on 
November 3rd. Birth- 
day celebrations for the 
following Sisters, Phyl- 
lis Munroe October 19th will be a true senior 
citizen celebrating her 65th, Colleen Poulin 
October 22nd will be 70 and Lynn Ross cele- 
brates her 55th on October 31st. 

Our meeting of October 6th we will have a 
guest speaker, Denyse Newton, administrator 
with Community Care Durham. Please plan to 
attend, she has a lot of information which is of 
value for our members. 

Special Note: Please be aware that as of 
Tuesday, October 6th our Auxiliary meetings 
will commence at 7:00 p.m.. 

Hope to see you out and remember our 
Annual Penny Sale and Card Bingo, Tuesday, 
November 3, 2009 at the CAW Local 222 Union 
Hall at 7:00 p.m. 


JACKIE 


FINN 
cAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Walter and Loretta Gourley 
celebrating 50 years of 
wedded bliss on August 1, 
2009. 
SSS 
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am pleased to announce that Chris Buckley has put his name for- 

ward for the upcoming federal election. Oshawa needs a strong 

voice and we believe we have found that voice; one who isn’t afraid 

to speak out on everyday issues that affect the ordinary Canadian. 

Oshawa has been hard-hit by the recession, a recession I believe 
caused by a group of reckless spenders on Wall Street. Retirees who 
banked for a rainy day lost real income from the RSPs and life savings 
because of a system that had removed the rules and guidelines to protect 
small investors. 

What is our government’s answer to the financial meltdown? Reward 
the banks and financial investors with government handouts and allow 
bonuses for executives to carry on business as usual. 

The Conservative government, when first elected five years ago, had a 
massive surplus of $13-billion. Their reckless spending now hands us a 
bill that shows our country is $56-billion in the red. 


RETIREES’ MUNICIPALITY COMMITTEE REPORT 


A Strong Voice For Oshawa 


have a small surplus, then quickly changed their 
story to say we would have a small deficit. The 
truth is I believe they have no idea what the deficit 
is. The present government continues to tell us 
they and they alone are the best to handle the economy and the deficit. 

Their record, however, shows different. Aside from the record defi- 
cit, there are a record 650,000 manufacturing jobs that have been lost 
under Harper’s watch. The myth that the Conservatives are promoting 
that they are best able to look after our economy is just that, a myth. 
Their record shows they’re all spend spend spend, and at election time 
scream fiscal restraint. 

When it comes time for a federal election, and the time will come, 
we will have a candidate who isn’t afraid to speak out and will be a real 
voice for Oshawa. Replace the voice that’s missing in Ottawa by sup- 
porting Chris Buckley. 


GORD 
VICKERS 


This is the very same government a short time ago that told us we will 


Debating Using Frogs 
Versus Dew Worms 


ctober, the month that I always 
waited for, colder mornings, a little 
frost. My dog a short-hair pointer 
more than ready. Duck season has 
been open for a couple of weeks. 
The big subject is how to get hunters to hunt 
coyote. How did these larger animals get here? 
I would say food drew them, as the deer ar- 
rived with lots of food and shelter in the lar- 
ger corn fields. The local newspapers like the 
Port Perry Star have headlines like “Dining in 
Durham, coyote or wolf blamed for kills in 
this region,” any stray cats or small dogs. If 
you walk the Oshawa Creek you will see the 
salmon spawning in the shallow rapids, you 
will also see the coyote catch these salmon in 
the shallow water to carry them to shore for 
a feast. 

Walk the creek to see the sights, it may not 
be there in 60 years, it was not there 60 years 
ago, but with conservation and by not dump- 
ing waste into the creek it is now clean. You 
will not see me walking the creek banks as I 
am 94 years young. 

Pickerel is the fish to catch if you live in this 
area. Pickerel are many and in all lakes that 
make up the Trent Waterway. We first thought 
the water over a gravel bed was the best, but 
pickerel can survive in a weedy area. When we 
first started fishing pickerel in Lake Simcoe we 
would find a clear area near a drop off, but as 
we moved around we caught more pickerel in 
the marsh where the weeds were clean. The 
fishermen noticed the pickerel moving into 
the same water where they had spawned in 
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May. The canal as it flows from the Talbot Riv- 
er area had thousands of pickerel in October 
swimming upstream. 

Can we compare frogs to dew worms, both 
wonderful bait when you go fishing. I remem- 
ber after a light rain in June on a paved city 
street where the traffic was not so heavy, mil- 
lions of dew worms out, were they trying to 
cross the road or looking to breed? I have not 
seen this sight for a few years. I miss seeing 
the robins picking up the dew worms. Now if 
you want worms to go fishing with, you find a 
place where the grass is cut short and a dew 
forms after 11:00 o’clock or maybe 2:00 or 
3:00 in the morning. If you are going a few 
miles or more put ice in your container, don’t 
freeze them, add a bit of oats to the worms as 
they must eat or they will shrivel up and die. 
I have kept these dew worms for a month at a 
cottage when I keep the raccoons out of the 
box. 

I remember fishing Balsam Lake when a 
dew worm and a small silver spoon, a june- 
bug, was all you needed. I had no motor so 
I rowed, dragging this bait 70 years ago, with 
great results. 

Frogs, sometimes there are a million, other 
times a very few. When the eggs are laid in a 
small protected bay or maybe a pond, they have 
many enemies. Fish will eat the eggs, heavy 
winds will blow the eggs ashore. The weather 
will change and get the water too warm or the 
pond will almost dry up. As the eggs mature 
and the little frogs are born raccoons will 
hunt them, as do turtles. I found frogs put on a 
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small hook, tossed into 
the water, their swimming attracts the fish. One 
frog might get you five or six bites. I remember 
catching and releasing 50 or 60 small bass in 
a small lake close to home. 

The Newcastle Club which has been URGC 
property for over 70 years has activities every 
day plus indoor target at night. The new heavy 
rifle range is a big success and in use more 
every day. You must be a paid member to use 
this property or any of the other facilities. You 
may only want to shoot a couple of times, you 
may if you are with another paid member and 
you pay a small fee. Trap shooting is the big 
thing and there are some wonderful shooters. 
The birds never stop flying at the same speed, 
about 55 miles per hour. The outdoor doubles 
trap range has been tuned-up where you can 
show your skill. I miss going to the property to 
show my skill but age caught up to me. 

Come on down to the Newcastle property to 
look around, you will see more birdlife than 
ever, including the wild turkeys in the grain 
stubble. 

Your membership money is due soon. If you 
are interested in one of the oldest conservation 
clubs, the fees are single $215, family $280, 
junior $102, there’s a safety training course 
at $25 and the one-time initiation fee of $100. 
After that, handgun range fees are $3 mem- 
bers, if you bring a guest $5 and trap fees are 
members $4 and guests $6.5 
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Working Safely 


Must Be 


A Priority For Skilled Trades 


Construction Exit 
s agreed to in 2006, the Com- 
pany has exited the construction 
business. At the print time of this 
article we should have everyone 
who has the seniority to hold in 
a department, placed there. GM is looking 
to return a number of Trades to perform 
project work for the next models but has 
yet to identify if these members will be in 
the current department structure or in a 
Department “R” type format. The actual 
size of this group is also undetermined but 
should hold between 20 and 40 Trades. We 
are working with the Company on a propos- 
al that could see a number of our Trades 
working on the re-commissioning of Truck 
Plant equipment to be reinstalled in Car 
and some construction work. Much of this 
work would be on nontraditional letters but 
will provide an opportunity to keep people 
working and we can grow these options lar- 
ger if successful. 


Trades Information On 
CAW Local 222 Website 

We have been working with Joe Sar- 
novsky to get more information available 
on the CAW website for our members 
on layoff. Current seniority lists do not 
include members who are not working 
and they need to be specifically updated for 
retirements and grow-ins. We have asked 
the Company to generate this information 
and we will get it on the CAW site as quickly 
as we can, just like our Tool Talks. 


IMM/Welder 


Amalgamation 

As of September 13th the welder and 
IMM groups have been placed in a single 
seniority list except three Tooling Welders 
remaining in that classification. The weld- 
ers who had seniority to hold in their de- 
partments as IMMs have stayed and the rest 
have flowed, hitting the low seniority mem- 
bers unless they had insufficient seniority. 
The combined incentive program of Weld- 
ers and IMM (4 + 25) was more than suf- 
ficient to have this amalgamation have no 
effect on layoffs but the Company has made 


further reductions in spite of this program. 
We had only 24 welders amalgamated and 
over half were unable to hold as IMMs. The 
Company is working with the Union to pro- 
vide some training for these members. 


Tooling Arbitration: 

The arbitrator has requested more time 
to review the information from the 10 days 
of arbitration hearings and will not have an 
answer until after the Oshaworker dead- 
line. 


A Time To Support 
Our Community 

It is no surprise that charities such as 
the United Way are resources drained by 
increased demands from the economic 
downturn. We would ask our members 
to strongly support local charities as they 
too are suffering from lower revenues and 
are facing much higher demands. I would 
again like to thank the people who spon- 


We all need 
to get behind 
a labour-friendly 


candidate in Oshawa. 


sored me on my 20th Terry Fox Run. In the 
28 years since the Terry Fox Run started it 
has raised over $400 million and we owe 
it all to a young man who gave his life be- 


lieving this disease can 
be beaten. 


Working 
Safely wy, 


I know the mes- RON 


sage is being repeat- | SWAJLENKO 


ed but it is important beer ates 


for members to fully CHAIRPERSON 
understand the risk ele 

to their health. Our 
members are feeling 
the stress of working lunches and breaks 
to keep product moving. We did not choose 
the staffing levels and we cannot let this 
stress affect the health of our members who 
need their rest periods. Remember Safety 
First! 


The Next Big Step 
I am proud to announce that Chris Buck- 
ley will be seeking the nomination as a can- 
didate in the Oshawa riding if an election 
is called. This is a tremendously selfless 
commitment on the part of Chris. We all 
need to get behind a labour-friendly can- 
didate in Oshawa. He is by far the best 
person in Oshawa to send the message 
to all of Canada that “manufacturing 
matters’ to our communities. It is time 
to send someone who will fight for good 
jobs and fair trades instead of the Conserva- 
tives (Reformers) who are trying to free 
trade every good paying industrial job out 
of this country. 


EXECUTIVE BOARD 
TRUSTEE 


CAW LOCAL 222 EXECUTIVE BOARD TRUSTEE REPORT 


hope everyone had a great summer. If you took the time to read the financial 
secretary's report last month you see the significant red ink we are dealing with 
in CAW Local 222. Charlie Peel and the Executive Board have already dealt with a 
number of cost-saving changes over the last few years. 

There are many difficult decisions ahead as we work to align our massively 
reduced revenues by reducing our costs and still maintaining the strong service to 
our members. In addition to reducing costs we are challenging our members to sup- 
port growth in Local 222 by increasing our new membership opportunities. If you are 
approached by anyone interested in joining the CAW please refer them to Joel Smith 
through the CAW Local 222 Union Hall. The great work done by this Union and the 
political influence we need, such as gaining Government support for our industry, can 
only be achieved if we all work hard to maintain our tinion se 
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Camaro Now CAW Trades Responsibility 


s of September 16, 2009, it has been 

six months since the first salable 

Camaro came off the line. We all re- 

member that vehicle because it was 

sold to Rick Hendrick with lots of 
fanfare on the flattop in the Chassis plant. What 
this means to the Union is that our Appendix 
“R” language comes into effect six months 
after that sale. So as of September 16, 2009 
we own all the Camaro coupe equipment. All 
outside vendors, technicians or vendor rep or 
engineers can only be used as a resource on 
this equipment. They cannot do any hands-on 
work on any of the Camaro coupe equipment. 
If you see anyone other than a CAW Skilled 
Tradesperson working on the Camaro coupe 
equipment, put a call in for your commit- 
teeperson. Again you can use them as a re- 
source like a tool in your tool pouch but they 
cannot do any hands-on work. 


Working Safely 

In our last Tool Talk in September we asked 
the membership to work safely. There were 
many complaints of stress from the member- 
ship. Here it is a month later and we still have 
members working through breaks and lunch- 
es and running from one breakdown to the 
next, starting early and staying late. Keeping 


up this pace will only add to your stress and 
it will affect the way you do your job safely. 
Remember if you are so rushed and stressed 
that you perform an unsafe act, you will be 
disciplined with a minimum of one week sus- 
pension or worse, being injured or injuring 
your co-workers. With the stress levels so high 
it will start taking a toll on your family life also, 
so before it gets to the point of affecting your 
family life, slow down, take two. We the Union 
are asking you to work safely. 


Project Work And 


Non Traditional Work 

Hopefully by the time this article goes to 
print we will have some agreement with the 
Company on the number of trades that we can 
get recalled off layoff for the project work that 
is coming up in the next few weeks. Most of 
the project work will be done on afternoons 
or a midnight shift because of production run- 
ning in the flex plant on days. We know the 
membership are not happy with a straight 
afternoon shift and would prefer a straight 
midnight shift, but some of the project work 
will be on the Camaro equipment that needs 
to be up and running the next day. So with 
that equipment an afternoon shift will be re- 
quired because it will give them the midnight 


shift for a buffer if they run 
into problems verifying the 
equipment. We are still 
in discussions with the 
Company trying to move 
all other work to a mid- 
night shift or possibly 
days. 

We as your Union 
have been in discus- 
sions with the Company 
over the last several months trying to get them 
to agree to bring back some of our laid off 
trades to do non traditional construction type 
work. We have proven to the Company we can 
do this type of work in the Truck Plant this 
summer. We are confident that we will come to 
an agreement with the Company on this work. 
We may not follow the same language we have 
used in the past on non traditional work. But 
at the end of the day you will make the same 
wage and benefits and still acquire seniority 
and service, which is important to us all. 

If you need to contact me, my phone num- 
ber is 905-644-7832, mike #7832 or email 
me at keith.mott@gm.com. We do not have 
voice mail so if I see your number on the dis- 
play I will call you back. 

Keep The Faith. 


SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


GM’s Actions Couldn’t Be More Wrong 


ooray for the new boss, same as the old boss. You may have 

thought you were working for the “New” GM. You couldn’t 

be more wrong. They've run the ship into the ground once 

already and here we go again. You may have thought they 

learned their lesson from the public outrage when they re- 
warded the Captain of the ship that was run into the rocks with a $23 
million handshake. You couldn’t be more wrong. You may have thought 
they learned their lesson when John Q Public lambasted them for fly- 
ing in on private jets to hearings before the U.S. Government to plead 
poverty and beg for a loan to cover the managerial incompetence that 
ran the largest and most profitable (on our backs) corporation in the 
world, to the brink of extinction. You couldn’t be more wrong. 

And now this... raises for management. It couldn’t be more wrong, 
everything about it is absolutely wrong. It is a serious insult to every sin- 
gle CAW-UAW employee of GM, an absolute and sickening slap in the face 
to every single taxpayer in Canada and the U.S. It is absolutely disgusting 
that they would take the money that you and your neighbors, family and 
friends as taxpayers have loaned this corporation in good faith, and stuff- 
ing their pockets before they have paid one red cent back. 
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They want to give a bunch of execs raises when 
they tell us they can’t afford to buy us gloves or pay 
people for implemented suggestions that save 
this corporation thousands upon thousands of 
dollars? What a joke! GM must publicly apolo- 
gize to all who have made sacrifices to keep this 
Corporation afloat. Those responsible for this 
decision must be fired and GM must be held ac- 
countable. 


They’re At It Again 
Beware of smiling management carrying a watch. They are not your 
friends. Their agenda is to overload your job and reduce head count 
(probably to pay for their raise). They have already implemented Stan- 
dards that are difficult to sustain and now they’re back for more. No- 
body other than your CAW Standards Rep is contractually allowed to 
time your job with a watch. If anybody other than your CAW Standards 
Rep asks to time your job with a watch, just say No, tell ’em to go 
see GM’s - page 17 


MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


Poor Decision Made By General Motors 


ecently, the Company announced 
they are reinstating the pay cuts that 
the white collar employees received 
prior to the restructuring. Would it 
not have gone over well if the Com- 
pany paid that same money back to the gov- 
ernment as an installment and publicized the 
heck out of it in order to show the public that 
we are turning around. 

The hourly workers that we represent took 
many cuts in order to protect our future and 
help this Company get back on its feet. The cuts 
were taken on both sides in order for us to 
receive government loans and to get over this 
recession. Well, I do not believe that the loans 
have been paid back and I do not believe the 
recession is over so what were they thinking? 
The members who provide the labour for this 
Company's survival are stuck with their conces- 
sions until 2012 as agreed to but I guarantee 
that this issue will be addressed in 2012 nego- 
tiations when we are seeking to regain benefits 
that we lost. Payback could be costly! 


Be Part Of The Solution, 
Not Part Of The Problem 


Too often I hear negative comments about 
the Union and what is not being done to ad- 
dress certain issues. Please keep in mind that 
you are the Union and you do have a voice. I 
encourage you all to attend union meetings, 
rallies, demonstrations, etc. Many of your 
elected leadership are always there and you 
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can feel free to speak with them on issues 
and get explanations or answers on decisions 
made. You can also pass motions and get sup- 
port from other members in attendance at the 
meetings. I certainly have no difficulty with 
members challenging me on certain issues, as 
we are all entitled to our opinions, but at the 
end of the day let’s move on and not criticize 
each other or hold a grudge. 

Your leadership tries to do the best for the 
membership and we always have lots of debate 
on issues and do not always agree on certain 
positions, but at the end of the day we make a 
decision that we think is good for the members 
that we represent and move forward. Our jobs 
are thankless for the most part and our days 
do not end at 2:30 p.m., but we all know what 
we are getting into when we take these jobs. 
Please think about what the Union does do 
for you and our retired members. Also think 
about getting involved and making a difference 
rather than sitting back and criticizing. I truly 
believe that we have a good Shop Committee 
and good reps on the shop floor that all have 
your interest at heart. My biggest pet peeve is 
the members who complain to the Union when 
the Company or a member of management 
does something wrong but then ‘doesn’t want 
to rock the boat’ or say anything when that 
member of management is present! I person- 
ally have no problem addressing any issue but 
I definitely have a problem when management 
confronts members about the issue and they 


then say it is not a big deal 
or do not worry about it. 


Overtime 

The Flex Plant will be 
working Saturday over- 
time until the end of the 
year in order to get out 
these Camaros that are 
in such demand. This is 
a great vehicle and all of our members should 
be proud of the job they are doing. 

The Consolidated Plant is scheduled to 
work overtime for the month of October with 
possibly some overtime in November. Hope- 
fully our sales remain positive and we can 
bring on the 2nd shift in the Flex plant a little 
earlier than 2011. 


COLIN 


JAMES 
DISTRICT #4 
COMMITTEEPERSON 


Buckley Seeks Nomination 

On September 11, 2009 Chris Buckley an- 
nounced he will be seeking the nomination 
to run if and when there’s a federal election. 
Chris, we wish you all the best in this role as 
we are sure that you will do a great job and 
will work for the members that you represent 
today along with our laid-off members and the 
entire community. Once again, Good Luck! 

I can be reached at 905-644-4010 or mike 
4010. 

In Solidarity. 


pound salt! If you see anybody other than your CAW Standards Rep 
timing your job with a watch, call your Committeeperson or myself 
right away. 


Ergo Reports 

The Company decided on their own that during the launch that all 
ergo issues were tracked in their database and there were not going to 
be any official reports supplied to the Union. This was totally unaccept- 
able to the Union and we demanded the Company provide us with a full 
ergonomic investigation. After taking this issue to the top of the house 
with the help of Greg Moffatt and Ron Carlyle, they will now hand over 
a full detailed report to the Union. I cannot understand why this Com- 
pany would want to have our members perform tasks that are ergo- 
nomically unsafe, as we all know safety is the number one priority. 

The Early Warning Investigation is not being used effectively or is not 
being used at all. Some of the answers being given by the supervisor are 
very insulting to our members. I have requested that all supervisors be 
retrained on their responsibilities and obligations to the process. 


Suppliers Working In The Plant 


It would seem we are having a problem with outside vendors deliv- 
ering parts to the line and even trying to install parts on the car. This 


is our work and this will not be tolerated. We have been into this many 
times before and we must stay on top of it. All vendors are restricted 
to a designated location in the plant to sort or re-work parts. Immedi- 
ate steps have been taken with this respective supplier. If you see any 
vendor delivering parts or trying to install parts please put a call in for 
your committeeperson or myself. 


Next Federal Election 

Chris Buckley has formally announced that he wants to represent 
Oshawa by running in the next federal election. I wish Chris all the 
best. He has shown true leadership, as he remains out front educating 
and lobbying the Government on what is needed to protect and pre- 
serve our auto industry and manufacturing jobs throughout this region 
and our country. Chris is critical of the Government for their lack of 
support for our members and working class people in general. 


In Closing 

I would like to welcome all the new members to District #7 and 
look forward to meeting you. If you have any questions or concerns, 
please call me, I can be reached in the office at 905-644-3310 or 
email michael. munce@gm.com. 

Until next time, in solidarity. 


OCTOBER 2009 


THE OSHAWORKER e 17 


PENSION REPRESENTATIVE’S REPORT 


Winding Down GM Retirements 


s this year comes to an end, so it seems do the retirement 
incentives. Only 300 members took advantage of the last 
offer, which makes this writer think we’re at the end of the 
road as far as people retiring. 

Now, we still have many 30-year employees but most 
are not in a position to retire at this time. I’ve heard statements like 
“are these people nuts, brain dead, greedy” or “if I had 30 years 
I'd be gone!” or “How can you turn down $100,000 and a car?” 
Well, speaking from experience, I have 31 years and said no to the 
$100,000 and the $75,000. Why? That’s my business. I, like the 
others, do have our reasons for not accepting this offer. Some still 
have young children at home, some with kids still in school. Some 
are on their second, third, even fourth marriage. Some face having 
their ex take half their pension. Some feel they are too young. Some 
are not prepared to retire. Do you not think if I could, I would take 


the money and car and run? Facts are facts. You 
get the facts as to income and financial informa- 
tion, then decide does this work for me? The 
30 and out pays $3,515/month for production, 
after taxes that’s $640/week. If your budget 
calls for $700/week, you can’t retire, plain and 
simple. 

If the $100,000 pays off your debt and you 
still need money for rent, taxes, food, insur- 
ance, car payments, bottom line is “if it doesn’t 
fit you can’t commit.” 

I’ve written in this space many times I’m retiring April 1, 2013. 
I’m hoping to stick to that date, but changes in my life may have me 
working to age 60 or 2018. Not my original plan, but sometimes life 

see WINDING - page 19 


BILL 
MUTIMER 


PENSION 
REPRESENTATIVE 


LOCAL 222 RETIREES 
Our Best Wishes go out to the latest group of Local 222 retirees. 


Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


BILL 


MUTIMER 
PENSION 
REPRESENTATIVE 


Unit And Years of Retirement 
Department Service Date 
GM/741 24.8  Oct/09 
syncreon 22.0 Nov/08 
M/63A 30.0 Nov/09 
30.0  Nov/09 
M/49G 30.6  Oct/09 
M/49W 30.3. — Aug/09 
30.5 Oct/09 
M/69A 24.4 Oct/09 
ncreon 15.0  Mar/09 
24.3  Oct/09 
M/711 19.7.  Oct/09 
M/49G 36.6  Oct/09 
M/30 30.3. = Oct/09 
M/49U 32.7  Sept/09 
M/49G 32.4 Oct/09 
M/69A 30.0 Nov/09 
30.3. May/09 
M/49C 30.0 Nov/09 
30.0  Nov/09 
30.0 — July/09 
Oct/09 
Oct/09 
Oct/09 
Nov/09 
Oct/09 
Oct/09 
Apr/09 
Nov/09 
Oct/09 


Name 

Garry B. Abraham 
Dan Allen 

Gerald A. Anderson 
Mohabir Balchand 
Kenneth W. Batt 

Ron O. Bauer 
Terence R. Baxter 
Roman Bielawski 
Mike Binns 

Bryan M. Biondi 
Stewart E. Bird 

Paul D. Bligdon 
Joseph M. Bodnar 
Gerald A. Bonchek 
Robert G. Boyd 
Luka Bozic 

Robert I. Brinkman 
Brian C. Bubar 
Richard S. Campbell 
Jane E. Carlson 
Linda A. Carone 
Douglas E. Clarke 
Tim C. Colleran 
Lawrence E. Collingham 
Paul J. Colpitts 
Robert E. Constable 
Elaine Cornelius 
William D. Coulson 
Roderick C. Craddock 


Years of Retirement 
Service Date 
Oct/09 
Oct/09 
Oct/09 
Oct/09 
July/09 
Oct/09 
Oct/09 
Oct/09 
Nov/08 
July/09 
Oct/09 
Nov/09 
Oct/09 
Nov/09 
Oct/09 
Oct/09 
Oct/09 
Sept/09 
Oct/09 
Nov/09 
Oct/09 
Oct/09 
Oct/09 
Sept/09 
Nov/09 
; Oct/09 
see LOCAL 222 RETIREES - page 19 


Unit And 
Department 
GM/49G 
GM/36 
GM/741 
GM/50 
syncreon 
M/49R 


Name 

Thomas T. Dahle 
Harold A. Debling 
Rochelle V. Delledonne 
John Del Sordo 
Shirley Deschamps 
Enrico Di Giovine 
Carl R. Dowson 
Jim A. Eggleton 
Alexander W. Ellis 
Almeric A. Ellis 
John J. Fasolino 
Yvon Filion 

John E. Flack 
Daniel J. Flaherty 
John E Forsyth 
Martin A. Gillis 
Paul T. Goggan 
Richard D. Grant 
John R. Grills 
Jacques J. Guay 
Anton L. Gutri 
Duane A. Haley 
Byran B. Hannah 
Larry W. Hardy 
Wayne D. Harnden 
Roy A. Henderson 


5 
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M/49C 
M/27 
M/92 
M/94 
M/55 
M/49P 


5 
5 


M/49R 


5 


M/49G 


e228 
2 


} M/49C 
M/49C 
M/49C 
M/61 
M/54 
yncreon 
M/49C 
M/83 


Se 


M/4B 
M/92 
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Winding Down GM Retirements - continued from page 18 


should be easier to see your CAW Pension Rep so put in a call, find 
out about your pension so you can plan ahead and be prepared for 
the next one that comes along. 
Having said that, all the planning 
and preparedness means nothing 
if life throws a curve at you and 
changes all those plans. 

In closing, if you're retired or 
on the grow-in, you can attend 


plays tricks on you, changes your plans and you need to go with the 
flow. Hell I may even stay to age 65, but as I stated earlier, that’s my 
business. 

I write this to point out that 
not everyone can take advantage 
of these incentives. Finger point- 
ing, name calling and the “if I was 
him I'd retire” attitude is uncalled 
for. We're all individuals, all with 


We’re all in this together 
whether working or retired, 
and remember fighting back 

does make a difference. 


our own reasons for not retiring. 
Many who took the offer may regret it later. Some will work else- 
where. Some may even want to return to work (as I’ve heard from 
grow-ins) but can’t. 

Retirement is a personal choice so we shouldn't get too personal 
in labeling those who stay in a negative way. 

With no incentives, we may not see too many retire over the next 
year. Will we see incentives ever again, who knows. Over the past 
three years close to 3,000 have retired, 1,100 this year alone. It 


Unit And Years of Retirement 
Department Service Date 
GM/51 30.2  Aug/09 
M/36 31.5 Oct/09 
M/18 28.9 Oct/09 
M/85 26.8  Oct/09 
36.5 Oct/09 
24.8  Oct/09 
31.6  Oct/09 
30.3 Oct/09 
35.6  Oct/09 
30.0 Oct/09 
Dell Oct/09 
24.9  Oct/09 
30.0  Nov/09 
30.1 Oct/09 
31.3 = Oct/09 
Sept/09 
Oct/09 
Oct/09 
Oct/09 
Oct/09 
Aug/09 
Oct/09 
Oct/09 
Aug/09 
Oct/09 
Oct/09 
Oct/09 
Sept/09 
Oct/09 
Oct/09 
Oct/09 
Oct/09 
Sept/09 
Aug/09 
Oct/09 


Frank C. Henry 

John E Herder 

Brian A. Hickey 
Robert Hicks 

Fred E. Hill 

Wallace J. Hoard 
Dwight C. Houghton 
Larry E. Huntington 
Robert J. Hutcheon 
Richard J. Irwin 

Carol Jarsky 

Gerald A. Jarvis 
Royston Jay 

Glenn E Jeffrey 
William R. Joy 

Lloyd C. Kiberd 
Donald A. Kimball 
John W. Krummenacher 
George B. Leask 
Ronald M. Legault 
David W. Little 

Bruce C. MacArthur 
Thomas G. MacLeish 
Thomas P. MacPherson 
Paul M. Mark 

John D. Marsh 
Subhash N. Mathur 
William S. McCullough 
Phyllis M. Milburn 
Greg R. Mounce 
Valente A. Nave 
Howard L. Nesbitt 
Donald E Nimigon 
Lawrence W. O’Connor 
Lonney L. Osland 


e222282 
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the monthly Retirees’ Chapter 


meeting if you want to stay informed and updated on all activities. 
Grow-ins have no voice or vote on matters but you can stay aware and 
informed. Our retirees always say they’re retired from the job, not the 
fight. As you’ve seen this past year, we still have a lot to fight for, so 
get out and get involved. We're all in this together whether working or 
retired, and remember fighting back does make a difference. 


Until next issue. 


2 2 2 R E T ll R E E Ss ™ continued from page 18 


Unit And Years of Retirement 
Department Service Date 
M/49G 30.0  Nov/09 
30.0 — July/09 
34.0  Oct/09 
M/49C 33.9  Oct/09 
27.0  Oct/09 
30.1 Oct/09 
23.2 Oct/09 
32.0  Oct/09 
25.1  Oct/09 
30.1  Sept/09 
31.9  Oct/09 
24.0  Oct/09 
Yh 5) Oct/09 
30.0  Nov/09 
32.6  Oct/09 
30.8  Oct/09 
30.0  Sept/09 
37.0  Oct/09 
23.3, ~~ Nov/09 
34.4 Oct/09 
33.3, Oct/09 
30.0 — July/09 
24.9  Oct/09 
30.6  Oct/09 
25.0  Oct/09 
20.4 Oct/09 
Died Oct/09 
25.1 Oct/09 
36.4  Oct/09 
20.4 Oct/09 
20.8 — July/09 
375) Oct/09 
Oct/09 
Feb/09 
Oct/09 


Name 

Edward A. Ouellette 
Edwin R. Parcells 
Raymond B. Paterson 
Andrew D. Perry 
Colin Rasmussen 
Donald Riezebos 
Gerard B. Rousell 
Rejean St-Amour 
William G. Scott 
Kenneth D. Searles 
Louis S. Selmeci 
Henry Seto 

Kenneth H. Sharp 
Donald C. Shipley 
Robert J. Skillen 
Stephen W. Sobil 
Juan EF Soto 

Shawn S. Stark 

David B. Staves 
Robert M Stefantschitsch 
Alex P. Strynatka 
William D. Sutherland 
Ronald FE Thompson 
Timothy L. Thompson 
Paul C. Traviss 
Angelo Trozzi 

Gary R. Tudhope 
Janina Tymkow 

Paul R. Walker 

Peter Van Wingerden 
Mikko A. Vesa 
Sydney Visser 

Philip B. Woodock 
Trudy Xavier 

Dale M. Young 


ze 
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Labour Day 
In Oshawa 
2009 


he Durham Region Labour 
Council in conjunction with CAW 
eae 2 . and se affiliates [Sere 
osted their annual Labour Day in JOE 
Oshawa celebration at Memorial SRWOORL 
Park on September 7, 2009. zeal 
Hundreds of activists and their families from 
many area unions joined in the fun. There were 
guest speakers including CAW Local 222 President 
Chris Buckley, Oshawa Mayor John Gray, OPSEU First 
Vice President and Treasurer Patty Rout, Society of | 
Energy Professionals, Vertex Local VP Tracy Miller } 
and Durham Region Labour Council President Jim | 
Freeman. 
There were activities for the children, hot dogs } 
and hamburgers, information booths and wonderful 


4 entertainment from local rockabilly band Lead Sled 
Rocket. 


For more photo coverage of this story, view CAW Local 
222’s flickr’ collection at www.flickr.com/photos/ 
cawlocal222/collections/ 


Bie BH. * Se 
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E.I. Clawback Repayment Amounts 


irst, just a reminder that when there is 
a holiday Monday, as with the coming 
Thanksgiving weekend, the SUB pay- 
ments are delayed. 

When receiving your E.I. clawback 
repayment some of our members are receiving 
a smaller return than they were anticipating. 

There are three different calculations that 
are used when determining the amount of re- 
payment to be paid back. 

E.I. clawback repayable is the lesser of A, 
B or C below. 


Example: 
Tax slips T4 — box 14 22,218.76 
T4A box 28 17,585.42 
T4 box 14 977.12 
T4A box 28 485.64 
T4E box 14 15,660.00 
Total income 56,926.94 
Union dues paid —518.31 
Qualifying income 56,408.63 
for calculation in C below 
A— Line 422 
Social Benefits Repayment 
(notice of assessment) 2,980.86 
B— T4E Box 15 
Regular E.I. Benefits paid 15,660.00 
T4E Box 7 Repayment rate 30% 
Clawback as a percentage 
of Benefits Paid 4,698.00 


C— Qualifying income 


from above 56,408.63 
Threshold amount: 51,375.00 
Income subject 
to clawback 5,033.63 
Threshold rate 30% 
Clawback as DALE 
a percentage of income MILLSON 
over the threshold 15 10.09 RE BRESORATIVE 
Clawback repayment 


entitlement would be “C” 1,510.09. 


Guarantee Date 

The Guarantee Date is the third Sunday in 
November. This year it falls on November 15, 
2009. Your SUB credits will be based on your 
seniority and being on the active employee roll 
on the Guarantee Date. 


Years of Seniority Applicable 
Guarantee Date Percentage Credits 
1 but less than 1.5 12.5% 6.5 
1.5 but less than 2 25% 13 

2 but less than 4 50% 26 

4 but less than 7 75% 39 

7 and over 100% 52 


The credits you have been receiving each 
week, 0.5 or one half credit, or 0.25 (one 
quarter) if you have less than 18 months sen- 
iority, are also included. 

The credits are the minimum amount you 


MARK 
FARRELL 
ALTERNATE SUB 
REPRESENTATIVE 


STEVE 
FINLAY 


SUB 
REPRESENTATIVE 


will have but you will still receive 0.5 or 0.25 
each week you work until your total maximum 
allowed credits is reached. 

Members on their 10-year seniority date 
and on the active employee roll will auto- 
matically have 104 credited to their account. 
Employees on the active employment roll in 
the bargaining unit on the applicable senior- 
ity date shall be credited with credit units as 
follows: 


Seniority Date Credit Units 
7 year 56 
8 year 60 
9 year 64 


If you returned from a layoff and missed 
the Guarantee Date you will have your credits 
adjusted, then you'll receive 0.5 credit a week 
until you reach the maximum allowed, or the 
Guarantee Date is reached again. 


SERVICE REPRESENTATIVES’ REPORT 


GM Members Need To Stay On Top 
Of Audit Responses m 


his is your last reminder to make sure 

you have returned your dependent cer- 

tification survey form. This form must be 

in the GM Canada Benefit Centre office by 

October 16, 2009 or your dependent(s) 
will be removed from your benefits. 

Anyone with a child between the ages of 18 
and 25 effective September 1, 2009 was sent 
a form by mail from the GM Canada Benefit 
Centre in late August 2009. 

Please note that children between the ages 
of 18 and the end of the year they turn 21 
years old don’t have to be going to school to 
be eligible for benefits as long as they meet the 
eligible criteria code for dependent children. 

If you have a disabled child and the child 
is not coded “G” code, you must apply before 
they reach the age of 21. Please call us for as- 
sistance with this issue. 

If you receive a Green Shield card in the 
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mail, please look the card over very care- 
fully, front and back. If you find any of your 
dependent(s) names are missing, then they 
have been removed from your benefits, so 
come forward for assistance ASAP. 


Retirees’ Health Care 
Contribution Authorization 
Form 

To our GM retirees, if you received this form 
from the GM Canada Benefit Centre, it is very 
important that you sign it, date it and return it 
to them by October 30, 2009. If you don’t send 
it in, you and any dependent benefit coverage 
will be cancelled as of January 1, 2010. As with 
other audits, please call the Benefit Centre at 
1-877-442-4625, use your PIN and ID (or 
press * and 0) to confirm they have received 
the form. If you are having problems trying to 
get through, please call us for assistance. 


OCTOBER 2009 


DOUG 
SANDERS 
SERVICE 
REPRESENTATIVE 


MIKE 
MCPHEE 


SERVICE 
REPRESENTATIVE 


Clawback Reimbursement 
Because of the massive number of E.I. 
clawback applications, there has been a delay 
in the process of up to 12 weeks. We hope in 
the near future things will get back to normal 
and claims will be paid in four to six weeks. 
Please note that this money that was originally 
taken from you via your taxes is a cash cow for 
the federal government. It doesn’t go back to 
the laid-off workers. So if and when there is 
a federal election, first ask why the workers 
have to pay money back to the government, 
and then ask what’s next, our future CPP? 


Annual Dependent Survey 


nyone in General Motors who has a dependent child between 
the ages of 18 and 25 effective September 1, 2009 was mailed 
a dependent certification form. It is important to note if your 
child turns 18 years old after September 1, 2009 they will not 
be part of the dependent certification survey. 

If the form is not received by the GM Canada Benefit Centre by Oc- 
tober 16, 2009 then the dependent(s) named on such form will be re- 
moved from all coverage effective November 1, 2009. It is important to 
note that for children between the ages of 18 and the end of the year they 
turn 21 years old, they do not have to be going to school to be eligible 
for benefits. If they meet the eligibility criteria as per dependent children 
codes, then they are still eligible for benefits. 

If you receive a new Green Shield card in the mail, please check the card 
to see if a dependent was dropped from coverage they should have been on. 
You can call the GM Canada Benefit Centre at 1-877-442-4625 to enquire 
why the dependent was removed from coverage. You will need your PIN 
and ID number. If you don’t have a PIN and ID, you can press * (star) and 
then 0 (zero) to talk to a customer service representative. We strongly en- 
courage everyone to get a PIN and ID and keep them in a safe place. 


Dental Coverage 
Reimbursement is at the 2008 Ontario Dental Association fee guide 


for the duration of the agree- 
ment, which expires September 
17, 2012. 

The maximum _bene- 
fit payable for all covered 
dental expenses incurred 
during any 12-month per- 
iod commencing October 
1, and ending the following 
September 30 (other than 
orthodontic procedures and treatments) shall be 
$2,800 for each individual covered under your 
healthcare benefits. 

If a course of treatment can reasonably be expected to involve cov- 
ered dental expenses of $200 or more, a description of the procedures 
to be performed and an estimate of the dentists charges must be filed 
with SunLife prior to commencement of the course of treatment. 

The maximum benefit payable for orthodontics shall be $3,600 dur- 
ing the lifetime of each individual under 21 years of age, however, bene- 
fits will be payable after 21 for continuous treatment that began prior 
to such age. 

Until next issue we remain in solidarity... 


DON 
THOMPSON 
GM INSURANCE 

REPRESENTATIVE 


GRILLS 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 
(TRUSTEE) 


HEALTH & SAFETY REPORT 


Safety Reps Need To Be Trusted 
To Handle Work Refusals 


hen a worker has “reason to 

believe” the work they per- 

form is unsafe, they have the 

right to refuse under Section 

43 of the Occupational Safety 
Act of Ontario. Recently I was involved in 
a few work refusals where workers had 
legitimate concerns for their safety and re- 
fused unsafe work. When the line stops for 
any reason in our workplace, members of 
management come out of the woodwork in 
droves. When they show up at a work re- 
fusal, they need to understand that they may 
not be part of the refusal process. 

When a work refusal occurs, the refusing 
employee or employees notify their super- 
visor of the situation. The supervisor then 
calls the CAW and GM Safety Representatives 
to attend. When safety arrives at the refusal, 
there is usually a large group in attendance 
and at this point they all want to give their 
opinions of what should happen. The only 
people we need to talk to are the refusing 
employees and the supervisor. The rest of 
the group is welcome to stand around while 
we resolve the issue but they are not part of 
the process under law. Most times the super- 


visor is replaced by a senior manager, which 
is acceptable, and a Company maintenance 
person may be requested to find a resolu- 
tion. My advice to all other parties that show 
up at a work refusal is to let us do our job! 
We are trained and experienced to handle 
any safety situation that may arise in our 
workplace. The more people involved, the 
slower the process. Our focus is to eliminate 
all safety hazards and satisfy the concerns of 
refusing workers so we can get them back to 
work safely and as quickly as possible. 


Safety Training 

During the week of September 21 the 
CAW/GM Annual Safety Training took place 
in the CAW Local 199 Hall in St. Catharines. 
It is attended by all Union and Company safe- 
ty reps from our Canadian plants, including 
CAMI. The agenda for this training covered 
new technology information, seminars on 
construction safety, ergonomics, industrial 
hygiene and on new safety legislation. This 
training session is a valuable tool for your 
safety reps and a good opportunity for us to 
compare notes with other local reps from 
other workplaces. 


Safety 
Forums 

During August the 
safety department 
held safety forums for 
each department in 
the Flex Plant. These 
forums give our 
members an opportunity to meet the CAW 
and GM safety people and let us know what 
may concern them in our workplace. Their 
issues are then discussed at the respect- 
ive Area Manager weekly safety meetings. 
Issues are assigned an owner and tracked in 
our safety minutes until completion. These 
safety forums are a benefit to workers and I 
recommend you attend if asked. 


In Closing 

Remember, no safety issue is too small or 
insignificant. If you have an issue you need 
to discuss, please feel free to call me. My 
in-plant Phone and radio number is 3608. 
Outside of the plant call 905-644-3608 or 
e-mail jamie.smith@gm.com. 

Until next time, stay safe! 


JAMIE 


SMITH 
FLEX PLANT 
HEALTH & SAFETY 
REPRESENTATIVE 
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esearch has shown there are expected reactions that will take 
place when any drug, prescribed or otherwise, is taken. When 
an individual takes a particular drug, whether it is a cough 
medicine or alcohol, or illegal drugs such as marijuana, 
crystal meth, heroin, methadone, crack cocaine, morphine, 
cocaine, or ecstasy — it is taken for the effect. Furthermore, different 
drugs produce different effects. The effects of marijuana differ from the 
effects of crack cocaine. 

Addictive drugs can be introduced into the body through a variety of 
routes, make their way to the bloodstream, and go straight to the brain, 
where they exert their effects. The most addictive drugs, to begin with, 
affect the brain reward system. This is the part that rewards us when we 
do the necessary survival instincts — eating, drinking and sex. It is these 
activities that originally released the chemicals that make us feel good. 
This is done so that we repeat them. 

Drugs mimic the brain’s natural chemicals. So instead of training 
us to repeat survival behaviours, drugs make us take more drugs. On 
continuous use, drugs gradually change the brain and it is these changes 
that lead to addiction. 

When an individual tries drugs or alcohol at first, it appears to solve 
their problems and make them feel better. As they feel better able to deal 
with life, the drugs or alcohol they previously used become invaluable 
to them. The individual regards drugs or alcohol as a cure for their 
unwanted feelings and problems. The painkilling effect they have on 
physical and emotional discomforts make them invaluable. This is the 
main reason they continue with the use of drugs or alcohol. 

Excessive or continued abuse of physiologically or physically habit- 
forming drugs leads to drug addiction. On becoming fully addicted, they 
lose their ability to control their drug or alcohol use and are then unable to 
even attempt an escape from the symptoms of discomfort or unhappiness. 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


GM UNION COUNSELLOR 


With the recent retirement of Dave Murphy, 
Human Rights Representative Kim Martin has 
been assigned the responsibilities of the 
Union Counsellor. 

For assistance and referrals, please call Kim at 
905-644-1114 or leave a message for her at the 
Union Hall at 905-723-1187. 
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SUBSTANCE ABUSE REPRESENTATIVE’S REPORT 


Drug Abuse Causes 
Changes To The Brain 


TOM 
PFLANZER 
cAW/GM 
SUBSTANCE ABUSE 
REPRESENTATIVE 


Addiction effects are felt on many levels: societal, personal, friends 
and family etc. Individuals using drugs and alcohol experience a vast 
array of physical effects never anticipated such as depression etc. Later 
effects of drug addiction comprise tolerance, withdrawal, sickness, over 
dosage, and even a life of crime. 

An addict’s preoccupation with the substance, the way it effects his 
disposition and performance, affects his family in that it can lead to 
conjugal as well as career problems. It can go as far as divorce and 
dismissal. Employed drug abusers cost their employer more than twice 
the medical and worker compensation claims than their drug-free col- 
leagues. Family life gets disrupted and destructive patterns of co-de- 
pendency are created when the family or colleagues, out of love or fear 
of consequences, unconsciously enable the user to go on using drugs by 
covering up, supplying money, or denying there is a problem. 

Society is affected in many innumerable ways too — wasted work time, 
inefficiency, occupational accidents, etc. Addicts endanger themselves 
and those around them. More than half the highway deaths in North 
America involve alcohol. Drug crimes disrupt neighbourhoods with hos- 
tilities among drug dealers and the addicts themselves prove more than 
a threat to residents. 

If you decide you need help, call your CAW/GM substance abuse rep- 
resentative: Tom Pflanzer: office 905-644-3723 (no voice mail); pager 
1-800-361-6793 PIN 3723, home 905-914-6560. 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
x \ x . fh 


a. 
e GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 
e DIRECT BILLING FOR EYE EXAMS 
e NO-CHARGE SAFETY GLASSES 


Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 


905-438-1688 


'°WELLNESS 


| Walk This Way 


Your body is designed to move and physical activity improves 
health and well-being. It not only strengthens your body, it 
also makes you feel good about yourself, and can improve 
your outlook on life. It reduces stress, strengthens the heart 
and lungs, and allows for daily tasks to be accomplished 
with greater ease, comfort and with less fatigue. Being 
physically active helps you achieve and maintain a healthy 
body weight. For seniors, regular physical activity prolongs 
independent living. Staying active will help maintain your 
flexibility, balance and strength. You will also reduce your 
risk of having a fall. 

Walk This Way is a free self-help kit designed to assist 
people ages 20 and over to start a walking program. The 
kit includes a guide full of useful information and tips on 
how to get started. It also comes with a reusable calendar 
to keep you motivated by charting 

your progress. 


Take the first step. Make walking a CAW2TCA 
part of your day CANADA 


The Next Step? =] 
Order your free copy ») 
of Walk This Way yee 


1-800-841-2729 ext 2863 Canada Departmen 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 


= S Oshawa, ON 


Telephone: 905.721.3589 | 


ORGANIZING REPORT 


CAW Welcomes 
New Members At 
Auto Warehousing 


he past few months have been busy with 

a number of campaigns on the go. I 

would like to welcome our newest 

members at Auto Warehousing Can- 

ada (formerly GenAuto Shippers). 
The workers there voted overwhelmingly 
(85 per cent) to leave the Teamsters and join JOEL 
our Union. This is a testament to the strength SMITH 

COMMUNITY-BASED 
and resolve of our newest members. ORGANIZER 
Some may wonder why we are engaged 
in taking in workers from another union. The answer is simple; 
they asked for our help. The workers at AWC and others repre- 
sented by the Teamsters have experienced a number of problems 
in which their union has remained silent. We believe that the 
workers deserve better. The Teamster members wanted a union 
with transparent and accountable leadership. We believe that all 
workers should have a right to choose the union they want to rep- 
resent them. I anticipate more good news to report next month. 
A big thank you goes out to Brother Brent Seguin who worked 

especially hard in this campaign. Well done Brent! 


Use your mong G( 
LOLLGCE BT law ( 


By using the in your home, 
=you may be able to refinance your 
mortgage and consolidate your debt. 
a 


Consider a current situation 

(Mortgage @ 5.5% interest rate, 25yr amortization) 
Balance Payment 
Mortgage $160,000 $ 852 
Car loan $ 18,000 $ 540 
Credit Cards/PLC $ 15,000 $ 450 
Penalty to break mortgage $ 3,000 $ (0) 


Total $196,000 $ 1,842 


Now consider a potential situation 

(Mortgage @ 2.35% * interest rate, 35yr amortization) 
Balance Payment 
Mortgage $196,000 $ 684 
Car loan Paid off : 


Credit Cards/PLC Paid off 


Penalty to break mortgage Paid off : 
Total $196,000 $ 684 
That’s a monthly savings of $1158 
* Only applicable to CAW Members - also please ask about our Preferred Realtor 
Program and you could be eligible for a $2500° cash back bonus!* 


Jason MacDermid, CIM, CFP 
Mortgage Agent, FSCO Lic Mo8001439 


_ 1 877.400.2567 F 866.400.2566 


jason.macdermid@migroup.ca | www.primerates.ca 


(fo MORTGAGE INTELLIGENCE 


*Rate subject to change. OAC. ® Registered trademark of Mortgage Intelligence Inc. © 2009, Mortgage elgence Inc., all rights reserved. 
Central Office: 5770 Hurontario Street, Suite 600, Mississauga, ON LSR 365 
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CAW = TCA 
CANADA 


AUTO & HOME INSURANCE zi aes 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 


(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limited 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance 
Centreteamare 


Our Insurance. all members of 


CAW Local 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


YOUTH COMMITTEE REPORT 


CAW Youth Network: A Brief Retrospective 


Part One of Two 


t the 2009 CAW Constitution Convention, in Quebec City, dele- 

gates unanimously voted in favour of adopting new Constitu- 

tional language that states that all local unions, with workers 

under the age of 31, must have Youth Standing Committees to 

help engage young workers and provide them with space to 
develop their leadership skills within the union. 

It started out with 17 young workers at a meeting in Toronto, a few 
whose faces I can barely remember... 

Some of us grew up in union families. Some were there because they 
believed in the labour movement. Others because they felt isolated or 
unaccepted in their communities and at work. The CAW Youth Network 
would be a place of inclusivity, built on the pillars of communication, 
education and mobilization. It would be a place for young workers to 
share ideas, learn about the union and get active. By using online com- 
munication technologies it would transcend geographical boundaries 
and engage more of our members. No matter where we came from or 
where we were going we knew that equality, peace and sustainability 
would be needed to shape our society and that the CAW and our Youth 
Network could provide us with the means to build and achieve these 
objectives. 


One Youth Committee At A Time... 

As the first members of the CAW Youth Network, we resolved that our 
group should facilitate the development of youth committees in local 
unions. These committees have served our union well over the years, 


/Po NTlac 
} Buicx | 


helping to develop the next generation of activists. 
Youth committees, and by extension the Network, 
is intended to create a safe place to learn, a spot 
where questions can be asked without feeling ig- 
norant or out of place and where young workers 
can feel free to convey ideas for positive change. 
We certainly aren’t the first generation to feel this 
way and we won't be the last. 


FORBES 
YOUTH COMMIITTEE 
CHAIRPERSON 


Solidifying Our Presence 

Every rally I attend, whether in the blazing heat or out in the bitter 
cold and every social justice battle I fight there’s always a feeling of 
comfort and strength knowing that I have the CAW behind me, around 
me, and in my heart. It’s a great feeling knowing that 225,000 brothers 
and sisters are on your side. Our union takes on many forms... and has 
found a voice within its ranks from many different groups of workers to 
share their struggle and to fight back. One of the first tasks we under- 
took as a Network was to solidify our presence with a CAW Youth logo. 
Our logo was to be a touchstone to further help young workers feel a 
part of our great union. We needed this to be more than a badge. It had 
to be a symbol of strength, diversity, sustainability and inclusion — a 
tribute to every worker that came before us, every leader who fought to 
build safer workplaces and better communities for us and every mem- 
ber that will come after us. It was to express our commitment to fight 
for social justice. 


Mc ¢ 3 shuttle service vans for Durham Region including Brooklin 


iG Ca a | 
i} 


° > Convenient drive through service department 


ia | % ’ Parts department ° Collision body shop 
o sales 
ur vehicle professionally serviced 
=ab= by our team of fellow C.A.W. members! 


GusBrown 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 = 
USED: 1425 DUNDAS ST. E., WHITBY * 905-444-3000 


Anderson 


Dundas St. E. 


Gus Gus +i 
“een 


Optimum 
vec VEHICLES 


Hopkins St. 
Thickson Rd. 


Mon-Thurs. 7:30 am - 9:00 pm 
Friday 7:30 am - 5:00 pm 
Saturday 8:00 am - 1:00 pm 


Canada 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 


1-877-666-3312 
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Canadian Activism Helps Canadians 


he summer sure did fly by fast this year. Now is the time for us to 

start preparing our homes for the upcoming winter season. Here 

is a great tip for you to save some money and reduce your impact 

on the environment. The ecoENERGY Retrofit Homes program 

will provide homeowners with grants of up to $5,000 to offset 
the cost of making energy-efficiency improvements. Grants apply to a 
range of measures that reduce energy consumption and provide for a 
cleaner environment, from increasing insulation to upgrading windows 
and doors. With the 25 per cent increase in grants, the program will 
cover a larger share of the cost incurred by homeowners who carry out 
retrofits that improve energy efficiency. For example, the eligible grant 
for a high-efficiency gas furnace will increase to $625 from $500. 

To qualify, homeowners must first have a pre-retrofit energy evaluation 
by a certified evaluator and a post evaluation following the renovations. 
Funds are available for a limited time (to March 31, 2011) and are subject 
to availability. Homeowners are encouraged to apply early. More informa- 
tion about the program is also available by calling (1-800-622 6232). 
http:/Avww.ecoaction.gc.ca/news-nouvelles/20090330-1-eng.cfm. 


Workers For Cancer Prevention Event 

You are invited to attend our fourth annual charitable event, Prevent 
Cancer Silent Auction/Dinner and Dance, taking place on Sat. October 
17, 2009 at the CAW Local 707 Galaxy Club, 475 North Service Road 
E. Oakville, Ontario. Individual tickets are now on sale for $40. The 
ticket provides entry into the auction, a full-course sit-down meal, en- 
tertainment, dancing and many great door prizes. One in three Can- 


Keeping our Community Active for 25 Years 


~ 


Lynsey Moss 
Member of Oshawa 
Vikings RFC Women’s Team 
Oshawa 

Sponsored by 

Durham Medical since 2005 


Durham Medical 
provides first aid and 
sports wrap supplies 
allowing the Vikings 
RFC to play safely 
and securely. 


Durhamedical 
- caring professionale 


Since 1983 
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adians today will be diagnosed with some form of 
cancer. We need to take action now! Proceeds from 
this event will be donated to Camp Oochigeas for 
Children with Cancer in direct support with Sick 
Children’s Hospital, support to Canadian Associa- 
tion of Physicians for the Environment following 
their successful call to ban the use of cosmetic 


DAVE 


pesticides in Ontario, as well as our Canada-wide RENAUD 
movement to prevent cancer through such ac- SEARO 
tions as the development of a personal chemical COUNCIL 
exposure diary and a call for anti-idling policies | | AS CRUSHER 
in every community. Please call me for tickets or | REPRESENTATIVE 


to donate. GM AUTOPLEX 
Buy Locally Grown & Manufactured 

Please take a close look at what you’re purchasing and make sure 
it’s Canadian. For example when grocery shopping, take a look at where 
the product comes from but also check to make sure it was packaged 
by Canadians. Better yet, voice your concern to the store management 
about the lack of Canadian products available. Let’s help keep Canadian 
workers employed which will in turn help us all in the end. 


Keeping It Green In Solidarity 

For GM in-plant issues, please call me at 905-644-4930 Mondays 
(days only), mike radio 1374 or email dave.renaud@gm.com or for 
outside issues, home 905-404-1279 or dave.renaud@rogers.com. 


Need a Getaway? 


K OLDEN B EACH 


RESORT 


*Limited time offer, quote special 40309OSHA 
Save $100.00 towards your accommodations 
Stay 4 nights or more and receive this special offer 


*Space is limited, some conditions may apply 


90 minutes east of Toronto, Golden Beach Resort offers 2, 3 & 4 bedroom self-catering 
lakeside cottages on the best fishing lake in Ontario - Rice Lake. Experience a family 
vacation on our 400 acre resort with recreation galore. 


Trailer & RV Sites e Fishing Pier © 16 Miles of Trails 


* Pool & Hot Tub ¢ Tennis © Specializing in Outdoor 
e Restaurant & Store * Cottages & Condos Weddings 

¢ Children’s Program ¢ Pontoon & Bass Boats ¢ Banquet/Conference 

¢ Basketball Court e Fitness Centre Facilities 


1-800-263-7781 


www.goldenbeachresort.com 


R.R.#2, 7100 County Road 18, Roseneath, ON, Canada KOK 2X0 
Tel.: 1-905-342-5366 © Email: info@goldenbeachresort.com 


ast week, I finally signed all my Gen- 

eral Motors retirement papers and I 

have decided on a Healthy Retirement 

as option #1. After being with GM for 

30 years, I have made several chan- 
ges in last few years that will help me with that 
option. 

The Loft (former Truck Plant gym), now 
located in the old parts building, along with 
some friendly prodding of a now-retired col- 
league was my entry point to a fitness pro- 
gram. This summer, I went to the funerals of 
Mom’s sister Lois and Dad’s brother Dennis. 
Both were retired but I think they both died 
too early to fully enjoy their retirements. My 
parents are retired and both have diabetes. So 
now you know I am starting to ask questions 
about how I plan to spend my retirement. 

My family doctor gave me a complete 
physical and she commented that I wasn’t in 
bad shape. Then she followed with the “but” 
my cholesterol is a little elevated, though not 
enough to require medication. When I re- 
viewed a list of Diabetes Risk Factors, several 
on the list applied to me so I made an appoint- 
ment at the Brock Community Health Centre 


UNION IN POLITICS COMMITTEE REPORT 


A Healthy Retirement 


Diabetes clinic. There was no cost to me but 
certainly worth my investment of time. After a 
lengthy interview they agreed that it looks like 
several of the risk factors could apply. They 
presented me with a blood glucose monitoring 
system and gave me a lesson on how it works. 
For two weeks, I checked my blood sugar be- 
fore meals and two hours after meals. It was a 
bit of challenge, but if want answers I needed 
to follow the program. 

The results were very interesting and my 
blood sugar went up and down but within safe 
ranges. The key is to eat three meals a day and 
with a balance of carbohydrates, ( including 
grains & starches, fruits and dairy) vegetables, 
proteins and limited fats. My diabetes team, 
including a nutritionist and Registered Nurse 
Educator, gave me a nice chart so I can better 
understand what they mean by carbohydrates. 
When I returned they gave me some good 
news, I am not a diabetic; certainly appear to 
be pre-diabetic. That means if I watch my food 
intake and exercise regularly, I should able 
to put off diabetes for a long time. They sug- 
gested I watch my blood sugar and test myself 
as a way to self monitor. 


Truck Bed Liner Protection 


Permanently seals 
out rust and 
corrosion 


Non-skid surface 


NOT hard and slippery 
like a drop-in liner 


Impact protection 
Accessories fit great - 
best choice for 5th 
wheels 


Adds value to your 
vehicle 


Limited Lifetime 
Guarantee 


LINE-X 


SPRAY-ON TRUCK BEDLINERS 


#{ Rated Bed Liner in Customer Satisfaction 


I wasn’t surprised 
when I checked after a 
day of eating some rich 
foods at a family gather- 
ing that my blood sugar 
was high. Interestingly, 
the morning after a long stressful day my count 
was high, even though I ate good meals all day. 
That demonstrated to me that stress does have 
an impact. Moderation is really a good answer 
to so many lifestyle questions. It seems to me 
that we have a huge responsibility to take care 
of our own health. The burden on our health 
care system may prove to be too much and we 
owe it to our families. 

While I may still have many years of public 
service ahead of me, my GM pension plan is 
Option #1, a Healthy Retirement Plan. Person- 
ally, this means taking charge of my health and 
considering a fitness program which may be 
as simple as walking. Remember to pre-regis- 
ter for the Retirees’ Health and Wellness Fair 
at the CAW Local 222 Union Hall on October 
26 & 27. 


UNION IN POLITICS 
COMMITTEE 
MEMBER 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

e Bathroom Aids 

¢ Aids for Daily Living 
Registered Vendor: 

ADP, VAC and 


1 Green Shield 


LINE-X DURHAM 


Visit us online at: www.line-xdurham.com 
Call us today to book 
your appointment: 90 5-448-1 792 
LINE-X can be applied to virtually any surface and is used in a wide 
variety of industrial and commercial applications. Call for details! 


250 Wentworth Street East, Oshawa 


110 Dunlop Street E., Whitby, ON, L1N 6J8 


(| Dundas St. E. 


a 
a 
<< 
o 
2 
a 


Dunlop St. E. H_H 


Ph. (905) 666-5001 - 
Toll Free 1-800-465-5028 = 
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RECREATION COMMITTEE REPORT 


Local Recreation 
Starting Fall Season 


ith golf season just about over and hockey just around 
the corner, I would like to thank the CAW Local 222 Golf 
League Committee for their volunteer effort for this sea- 
son, President Wayne Brine, Vice President Fred Wallis, 
Secretary Treasurer Dave Hutcheson, Handicap Chair- 
person Bruce Cashley, Publicity Dan Formosa. Many members are mis- 
sing out on the best golf league for our CAW members. The banquet 
alone is worth the $75 it costs to join the league. Kedron Dells is in ex- 
cellent shape and only gets better every year with greenskeeper Warren 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


HRNPA 
stonin eh! ENGINES 


MURRAY| sKARCHER PAQUDIGOL 
<M€oDIAK GED Powermate YEUe) 


Parts, Sales and Service To All Makes 


A CAMPBELL 


Lom 
LES 
HAUSFELD 

eae oun rower 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


CAW= TCA 
CANADA 


DEAN 
HOWSE 
RECREATION 
COMMITTEE 
CHAIRPERSON 


at the helm. Take advantage of this league next 
year, retirees included. Use it or lose it. 


SEORC 

CAW Local 222 cleaned up at the CAW National Tournament held in 
August in St. Catharines. James Love won the men’s flight “A” Cham- 
pionship with a score of 67. He shot a one-over par on the front nine 
and a six-under par on the back nine. Kelly Bertrand won the Women’s 
Flight with a score of 85. These two scores are amazing considering the 
weather, rain all day with gusting winds were the playing conditions. 
Congratulations to both golfers, as you have done your Local proud. 


Upcoming Events 

All event entry forms are available at the CAW Local 222 Union Hall. 

Hold’em Poker, CAW Qualifier, Sunday, November 15 at the CAW Local 
222 Union Hall. Open to CAW members, friends and family. All players 
are eligible for prizes but only CAW members can qualify for Nationals. 
Prizes of equal value will be given out instead of cash prizes (Gaming 
Commission laws). 

National Crib and Euchre Tournament, Saturday November 7, 2009 
hosted by the Toronto Central Recreation Council, 11:00 a.m. sharp 
start, open to CAW members, their spouses and family. Entry deadline 
November 1, 2009. 

National Indoor Soccer, Saturday November 14, 2009, hosted by the 
South Western Ontario Recreation Council, in Windsor. Open to CAW 
members and spouses only. Entry deadline October 23, 2009. 


NATIONAL QUALIFIER 
South Eastern Ontario Recreation Council 


Texas Hold ’em Poker — “No Limit” 
Sunday, November 15, 2009 


CAW Local 222 Union Hall, 1425 Phillip Murray Ave. 
Check in 10:00 - 10:45 a.m. sharp = Registration Fee $40.00 m# Includes Lunch = Prizes 
Re-buy within 1st hour $20.00 
Limited Entries ¢ Side Games for Eliminated Participants 
Open to CAW members in good standing from Locals: 80, 100, Lodge 110, 124, 222, 303, 370, 524, 1090, 1136, 1980, 1987 and 1996. 


For further information contact Tournament Director Dean Howse at 905-434-7146. 
Please make certified cheque, money order or Local Union cheque (no personal cheques) payable to SEORC and mail to: 


SEORC c/o Dean Howse, 1425 Phillip Murray Ave., Oshawa, ON L1J 8L4 or pay at the CAW Local 222 Union Hall 
Cutoff date is November 9, 2009. 


National Tournament: November 21, 2009 hosted by CAW Toronto RC 


“CAW SEORC Texas Hold ’Em Tournament November 15, 2009 


Name: 


Address: 


Phone: 
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Local: 


Postal Code: 


ec/caw1136 


Hockey Season 


Starting To 
Ramp Up 


here is not much to report this 

month. At the time of writing the 

drop box for cheques is still at the 

CAW Local 222 Union Hall ($245 

for the season, payable to CAW2HL, dated October 1, 
2009) and we are waiting to see who wants to play this year. 

I got some new gear this summer and have been trying to break 
in my new pads without much success. I hope I get comfortable 
with them soon, or else I better manage to draft a solid defense 
corps. Otherwise my goals against average will be bigger than 
Chuck’s cowboy hat. 

The draft is still set for the first weekend in October, and your 
team rep will call you soon after. Make sure your skates are sharp 
and get working on your conditioning. There should be no ex- 
cuses about spending the summer eating, drinking, and golfing 
causing you to have hands of stone and feet of cement. 

See you on the ice! 


Meet Audiologist Nav Balsara... 
making life sound better for you and your family. 


Services We Offer 


Hoping For 
Eight Teams 


t the time of writing we are just 
starting to hear from people 
wishing to play hockey in our 
league. Hopefully we will have 
eight teams, if not we will go to 
six. You will just be receiving this Osh- 
aworker at our startup date of October 6th. 

I understand the third shift league has folded. I expect some 
players from it to join our league. If anyone wishes to spare or 
play steady call me at 905-728-9633 or Eric Seadog Smith at 905- 
728-2607. 

We are fortunate to have several local businesses sponsor the 
teams in the league. Durham Medical Supplies, Bond Optical, On- 
tario Motor Sales, Phoenix Chiropractic, Dines Restaurant, Liste- 
nUP! Canada, Renown Electric and Bittmore Bar and Grill. These 
businesses help us so please patronize them. 

I would also like to thank on behalf of the players the members 
in the league who volunteer as team reps. The league could not 
run without them. 

Until next issue, see you on the ice. % 


* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 


* Hearing Aids and Assistive Listening Devices 


* Prescriptions, Ear Plugs, Service and Repairs 


* Central Auditory processing for children aged 5 and up 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


* Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


Professional Hearing Services 4 Great Locations! 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


222 King Street, East, Suite 1104 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


220 Dundas Street, West, Suite 301 
Whitby (905) 668-5404 
www.whitbyhearing.com 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East AMIP 
(inside Revere Optical, beside Chapters) (west of Liberty Street) ee 


[Wl Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[Wi Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


= ————_—} 
et a We accept a wide variety of insurances, including 
Specialist (HIS) _ | GM Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779, AND LOW VISION CLINIC 


elabonpremises e¢AllContactLenses «Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted «Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca 


(905) 571-1321 


OSHAWA CENTRE 
(Lower Level, next to Chapters) 


AOA elt CLASSIFIEDS 


FOR SALE 


PSI compound bow with quiver, stabilizer 
bar, sights, trigger release, plastic carry- 
ing case, arrows $180; GMC grill $50. 
Call: 905-725-4450 


150 carbide snowmobile stud by Stud Boy 
also backer plate 1.085”, good shape, 
$420 new asking $100. Call: 905-987- 
5497 


Brand new metal sheeting, 3 feet, 8 and 
9 ft. long, 25 pieces plus screws $500. 
Call: 905-987-6920 


Husqvarna tiller cultivator, 12 in, Tecum- 
seh engine, asking $200 obo, hardly 
used. Call: 905-666-6670 


Trampoline, 14 ft., safety netting; trailer 
draw bar; snow tires 4 bolt off lon; air 
hockey soccer game; 5x5 garden shed. 
Call: 905-579-8360 


Treadmill, excellent condition, fold-up, 
computerized, used only 3 times, $450 
obo. Call: 905-987-5375 


2003 Malibu, 114 km, 6 auto, pw/pl, air, 
cruise, 4 new summer tires, 4 snow tires, 
rims, good condition. Call: 905-723-8597 


Maple syrup equipment, buckets with 
lids, 2-30 gal evaporator pans, 320 spig- 
ots w/hoses; antique drop leaf table; 1.0. 
lodge ring. Call: 905-728-1148 


Golf balls, used, brand names, $4/doz. 
Call: 905-579-2094 


Townhouse end unit, 3 bdrm, newer 
kitchen, air, gas fireplace, waterfront 
area, $169,800. Call: 905-925-5546 


Maytag washing machine with suds 
saver, excellent for those on septic, $150. 
Call: 905-987-4184 


Beaded wedding dress, new, size 6-8, 
$140; antique dressing table $90; black 
computer desk $60; beige wing chair 
$200; daybed $160. Call: 905-723-1683 


Juki power sewing machine $300; Diane 
dressmaking mannequin $80. Call: 905- 
576-9837 


2 wells small $75, large $100; knit socks 
all sizes; upscale ladies clothes size 10- 
14. Call: 905-355-3859 


Bar fridge, Sylvania, 4.1 cu ft., perfect 
condition, $100, will deliver. Call: 905- 
725-1959 


Swimming pool cover, $50. Call: 905- 
432-2247 


Support Your 


CAWSEFTCA 


A. TAYLOR-G. MORGAN LOCAL 222 5 
CAW Dental Centre 


© Open to the Public @ Extended Hours 
@ Now Accepting New Patients 
@ Strict Sterilization Procedures @ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


© 7 Dentists ® 
¢ 1 Oral Surgeon ® 
© 1 Periodontist ¢ 
¢ 1 Endodontist © 


Monday 
Tuesday 


Open: 


Thursday 
Friday 


9:00 a.m.- 5:00 p.m. 
9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
9:00 a.m.- 5:00 p.m. 
8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


Simonize 2000 psi gas pressure washer; 
Coleman 500 watt generator and transfer 
switch; NordicTrack ski machine; metal 
bandsaw; men’s bike. Call: 705-786- 
3310 


Admiral 18 cu ft white fridge $300; white 
Admiral 30” stove $200. Call: 905-579- 
2190 


Vespa Piaggio scooter, 2007, model X9 
500cc less than 8000 km, fullsize top 
box, backrest, warranty to June 2010 
$7000. Call: 905-576-1654 


Graduation dress, peach colour, size 10, 
was $350 sell for $150 obo; accordions, 
Paulo Soprani. Call: 905-725-0677 


Kitchen dinette table, 6 chairs $80; pool 
table for kids $30; 4 all season tires 
P215/60R15 $125. Call: 905-723-3039 


Pond liner, 11’x10’x3’deep, plus 2 pumps, 
paid over $1000 asking $250 obo. Call: 
905-263-8892. 


2 casual chairs, blue vinyl, great condi- 
tion $30; bedroom dresser, 6 drawers, 
like new $100 firm; numerous lamps. 
Call: 905-571-1161 


Drill, lathe, mill, smithy type machine; 
chandelier; 11 volt relays w/base; pot- 
light; light fixture, tiffany type; old cam- 
eras. Call: 905-725-8675 


va 


U1 WORMER 


DEADEINE 
FOR THE 
NOVEMBER 2009 
ISSUE IS 


FRIDAY, 
OCTOBER 16 
AT 4:00 P.M. 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 
We regret any inconvenience this 
may cause. Please resubmit. 


a 
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| 

I A MOM en CLASSIFIEDS 

PLEASE PRINT YOUR AD BELOW: 
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| | 
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Wheel Chair - QUANTUM 6000 Electric, 
new condition, $1500. Call: 905-435- 
0900 or email: aml_59@msn.com 


Custom built pine table, 4 chairs; golf 
sets, 1 men’s, 1 women’s, with bags, 
carts, excellent buy. Call: 905-438-1014 


6 heavyset kitchen chairs, black/green, 
$25 ea, can deliver; push chair for invalid 
$100 obo; coffeemaker 10-36 cups $25. 
Call: 905-728-9834 


2003 Silverado 1500LS, ext. cab, 2 tone, 
black/pewter, 116,000 km, air, fibreglass 
tonneau, rustproofed, certified, exc. cond. 
$14,500. Call: 905-576-6746 


Nuance home theatre system, 5 speak- 
ers, subwoofer, Pioneer receiver, 260 
watts, all cables incl., hardly used, exc. 
cond. $2300. Call: 905-571-1656 


4 Motomaster SE Tires, all season, 195/ 
FOR 14 in., 2008, rims/balanced, less 
than 5000 km, $250 obo. Call: 905-419- 
0983 


1940 Buick 8 Century, straight 8, 4 dr 
sedan, good con., $17,000 obo; apt. size 
freezer $80. Call: 905-721-2946 


Handicap scooter, includes batteries, 
battery charger, basket carrier, cane 
holder, well maintained $1500 obo. Call: 
905-434-5157 


1996 40’ Golden Falcon trailer, Double 
M Resort Lindsay, sleeps 6, 2 bdrm, full 
bath, deck, canopy, patio furniture etc. 
$17,500. Call: 905-697-2715 


Rough lumber, cherry and oak, 5 to 8 ft 
lengths, cherry 80 cents linear foot, oak 
60 cents, half Peacock price. Call: 905- 
579-4819 


16 ft fiberglass canoe, $200. Call: 905- 
655-8679 


Cedars $2 and up; new folding attic stairs 
$75; large blower to dry hay, corn etc 
$300; 2”x2” seasoned maple. Call: 905- 
262-2089 


Booster seat, great condition $10; air 
hockey table, 60 in. long $40. Call: 905- 
728-9856 


Stay up-to-date! SIGN UP FOR 
E-BULLETINS Visit our website, 
www.cawlocal.ca/222, and click on 
“Register for e-bulletins.” 


Andrew Springer 


Chiropodist - Foot Specialist 


Don't live with your 


discomfort and pain anymore. 


Andrew Springer has been a 


Foot Pain is 


foot specialist for over a 


quarter of a century. 


He has successfully brought 
relief to Children, Seniors and 


Athletes. 


Cali today for an appointment 
905-728-FOOT (3668) 
WE GUARANTEE TO 


SEE YOU WITHIN TEN DAYS! 


Not Normal 


Glazier Medical Footcare 


At ListenUP! Canada, all hearing aids come with our unique 
Don’t Worry, Be Happy Guarantee”, which includes 
everything you need for two years, plus batteries for four 
years, lowest price and satisfaction guaranteed! 


All CAW members save 20% off their purchase of hearing aids! 


11 Gibb Street, Oshawa 


ListenUP! Canada has over 35 locations across Ontario, including Scarborough, 
Whitby, Oshawa and Peterborough. So what are you waiting for? Call us today 

and schedule your no cost, no obligation hearing assessment at ListenUP! Canada... 
your hearing aid experts for life! 


Over 35 locations across Ontario! 
Call toll-Free 310-2244 
www.listenupcanada.com 


@ ListenUP! 


CANADA 
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APPLIANCE REPAIR 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED GAS Eee IUESCIS INERT 


als 


CHRIS’ 
APPLIANCE 
SERVICE 


905-436-6436 


CERTIFIED APPLIANCE TECHNICIAN 
LICENCED GAS APPLIANCE TECHNIC 
OVER 5 YEARS EXPERIENCE 


1989 15.5 Starcraft boat, matching trail- 
er, 90 hp Mercury, 4 hp Evinrude, new 
fish finder, mint condition $6,500. Call: 
705-340-5283 


Maytag washer and dryer, perfect condi- 
tion, 5 yrs old $175 for both; Inglis washer 
$75 also perfect condition. Call: 905-728- 
6400 


Shih tzu puppies, purebred, home raised, 
2 males, 2 females, nice markings $500 
each. Call: 905-728-8145 


2001 Grand Prix, pl, pw, ac, auto, SW 
controls, very clean, great running, 156 
km, very little to certify, $3,400. Call: 905- 
579-3710 


Trailer hitch, wiring, relays for Torrent/ 
Equinox, can install, $300; Titleist clubs 
w/bag $150; Ping driver $100; balls 3 
doz. $10. Call: 905-668-9676 


Callaway driver $120; 1991 white Cor- 
vette convertible $16,850, will store for 


4 snow tires 205-70/15, 4 rims, caps; & 
one 1996 Buick Regal Custom, e-tested, 
$1,200. Call: 905-427-0747 

LG surround sound DVD-CD player $200 
obo; Panasonic TV 27” best offer. Call: 
905-723-9039 

Travelaire house trailer; 2 wall units; oak 
microwave stand; large dog cage; 3 bird 
cages; new 21” walker; hospital bed. Call: 
905-263-2658 

Wooden garage door, good condition 7’ 
high, 9’ wide, including all hardware, $50 
firm. Call: 905-436-1796 

9hp snowblower, 1 yr old, used 7-8 times, 
28”, like new $750 firm; dolls, Peggy Sue, 


winter; stereo $400. Call: 905-433-2085 Shirley Temple; collector plates. Call: 
905-885-1989 


Hard rollaway cover for truck, was on 
2007 crewcab Canyon, black with lock 
$400. Call: 905-436-9298 

Moving sale, furniture, Bombay style cof- 
fee, end, sofa, side tables, plant stand, 
sofa, chair, Victorian chair, etc. Call: 905- 
438-8938 

Stainless side steps for 2007-09 ex- 
tended cab Chev or GMC trucks $275. 
Call: 905-983-5117 

Drum set Trak, 7 pcs, seldom used $350 
firm. Call: 905-433-1784 

Kenmore dryer, 14’ aluminum boat mo- 
tor & trailer, Frigidaire stacking washer & 


—s dryer $150, towable mortar mixer $350. 

- hag 7 > A Call: 905-576-0132 
a opr New Frigidaire super capacity washer 
: USED: VEHICLE and dryer, used once, $450 for the pair. 

rap ~ Call: 416-876-1255 


: Retirees’ Health & Wellness Fair — Mon- 
[ROY NICHOLS] NICHOLS day October 26 and Tuesday October 27, 
2009. Pre-registration is mandatory for 
both days. 

Antique table, 6 chairs $150; 1976 Pon- 
tiac engine, 400 hp, transmission $250; 
Fridge, old, works good $40. Call: 905- 
655-7261 

3 Look TV receivers with remotes $100. 
Call: 905-623-4377 

1986 17 1/2’ Lund Tyee, salmon & bass, 
90 hp Evinrude, 8 hp Johnson, bowmount 
troller, Canon Digitroll downriggers, EZ- 
load trailer. Call: 905-728-9773 

1997 Goldwing, loaded, everything but 
a washroom, asking $9,500. Call: 905- 
377-1267 

Frigidaire freezer, upright, white, 14 cu. 
ft., exc. cond. $325. Call: 905-725-5036 


Hand-made solid oak memory boxes, tea 


© Huge Selection of New Models for sale! 

© Used Vehicles in all price ranges 

© Goodwrench Service with Free shuttle 

© Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 

© Over 123 combined years of GM parts experienced personnel, a performance consultant on hand 
¢ Full body & paint facility servicing all makes and models, over 83 years combined technical experience, free computerized estimates. boxes, jewelry boxes, coffee grinders, ex- 


cellent gifts. Call: 905-434-8085 
Admiral chest freezer, 11 cu. ft., good 


2728 Courtice Rd., HWY. #2 Courtice 
working condition $75 obo. Call: 905- 


579-6323 
= a Singer industrial sewing machines, mod- 


el 251-12 and 95K40 $100 each. Call: 


Toll Free 1-866-885-8822 905-438-0508 


Radial armsaw, table saw, lathe, drill 
info @roynicholsmotors.com 


press, clocks, general tools, chisels, 
www.roynicholsmotors.com 


A FAMILY TRADITION SINCE 1922 


Townline 
Trulls Rd 
Courtice Rd. 


tors, trimmers. Call: 905-623-2622 
Christmas ornaments; bicycle; Elmo, 
Cabbage Patch dolls; antique exerciser; 
old Singer sewing machine, lady’s leath- 
er fur coat. Call: 905-725-9238 
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Oshawa’s 
favourite hi-speed 
service provider. 


Korey , Brandon, Callum 
Goodwrench Technicians 
Proud CAW Local 222 Members 


Get a Lube, oil & filter with tire 
rotation/brake inspection service 
(Fall Special) $60.95 + taxes 
and get $10.00 GAS CARD - 
PLEASE PRESENT THIS COUPON. 
offer expires October 31, 2009 


e Sales Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 


mills)? = eB 


BONTAG SE UICIS 6 Nexis www.tnillspontiacbuick.com 


UORMERCLA 


Mexican hand painted sinks 3, still in 
box, reg $100 asking $50 each, ladies 
Rescue clubs #4, #5, #6 $20 each. Call: 
905-723-0592 

GM ring and watch, mint condition still in 
boxes. Call: 905-576-5456 

Computer desk $70, kitchen table 4 
chairs $150, L200 Saturn $3,900 w/ 
leather, portable rotisserie $80, portable 
hair dryer $30. Call: 905-571-6766 

Early 1950s Land Rover, bush/field truck, 
runs, hydraulic clutch problem $700 leave 
message. Call: 705-286-4753 

Freezer and fridge, best offer. Call: 905- 
725-9679 

Winter tires on rims, Michelin Ice 215-60- 
15, set of 4, fit Grand Am $400, low km. 
Call: 905-434-9861 

Aluminum trailer, dual axle brakes $3,000, 
99 Astro back bumper $50, 06 Silverado 
front bumper $200, tires LT245/75R16. 
Call: 905-579-9239 

Like new light green large sofa comes 
with two matching pillows $350 firm. Call: 
905-926-2841 

Dry firewood seasoned 1 year, all hard- 
wood $340 bush cord delivered. Call: 
905-571-0721 

Kenmore front load washer 4 yrs old, 
GE coin-op dryer, Fisher Price toys ages 
1-4, baby rocker w/remote, groovy tunes 
piano w/microphone & more. Call: 905- 
g14-760t 
1984 27’ Royal classic motorhome 
157,000k, transmission rebuilt 4,000k 
ago, asking $7,500 or will trade for 25+ft 
cabin cruiser. Call: 905-438-0501 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 


2-Uniroyal Tiger-Paw 225-70-R15 on 


GM steel rims, fit 1/2 ton or GM big rear in 


Cobourg anc Port Hope 


wheel drive cars, infinity tower speakers, 
walnut, paid $1,200 ea BO, stroller & 
high chair, 14” tires like new. Call: 905- 
571-4471 


40 Gallon electric hot water tank, 30” 
gas stove, 30” electric stove works great 
but has cracked ceramic cook-top $100, 
GM transmission 700R4, 1997 Cavalier/ 
Sunfire engine 2.2, 4BBL carb Call: 905- 
725-7249 


Classic 1977 Honda motorcycle CB750- 
F, 14,000 miles, original owner, 1990 


Dodge pickup, V8 4 spd, good shape 
$4,000. Call: 705-439-1513 


Moffat 1 speed washer $145, dryer elect 
$145, Maytag washer $225, all in excel- 
lent condition. Call: 905-728-9203 


FREE Supply of Batteries* 


69% o 


Our friendly, helpful staff are ready to help 


you with all your hearing needs. 
v Hearing Tests available 


Jv All Makes of Hearing Aids 

J Batteries and Repairs 

J Specialized Earplugs and 
Swimplugs 

¥ Ample Parking on premises 


at our Courtice location 


Contact us now at one of our two convenient locations! 


Courtice Clinic 
1450 Hwy #2 
Courtice, ON 
905-721-4058 


Oshawa Clinic 
111 King Street E. 
Oshawa, ON 
905-721-3536 


Serving the Durham Region for 


over 25 years 


“FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 


A.H.LP. 


www.oshawaclinic.com 


OCTOBER 2009 


CAW Co-Operating Lawyers 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


CHECK IT OUT 


Two Convenient Locations To Serve You Better 


Clinic Hearing Centre 


¥ Licensed Audiologists to provide 
complete hearing evaluations 

¥ Hearing Aid Dispensary offers 
hearing aid fittings and services 

WA Saturdays available by appointment 


@ [él 
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2 Michelin LTX M/S 31-10.5 R15 50% 
worn, raised white lettering $125 pair, 
2 Motomaster tires new 195/75-R14, 
185/75/R14. Call: 905-922-3333 leave 
message. 


2009 3/4 ton Silverado 4x4 reg cab, 8 
box, Nordic track treadmill $150, Sears 
free spirit exercise bike $150; 6-plex 
$690,000. Call: 905-725-0772 


i CLASSIFIEDS 


Eaton Viking 30 litre Frostguard de- 
humidifier, like new & works well $25 or 
best offer. Call: 905-576-6762 


Nascar Bristol tickets, great seats for 
March or august race both Nationwide 
and cup, face value. Call: 905-697-7841 


14 ft fiberglass boat, trailer & cover, 40 hp 


Mercury, low hours, asking $2500 obo. 
Call: 905-396-0664 


mainut 


actuUrings 


iInatrtens! 


Moving sale, dining room set $650; 
double bdrm set $210; Bontempi organ 
$220; kitchen sink $25. Call: 905-579- 
3652 


Concrete elf garden ornament; end table 
w/drawer; Eaton’s mirror 30x24; old oak 
library desk; Electrohome condole TV 21” 
w/remote. Call: 905-725-8343 


Garden tractors 1450 Cub Cadet hydro- 
static 14 hp $1200; Bolens 11 hp GXL11 
$700, really good condition. Call: 905- 
213-0448 


2001 Polaris 550 Super Sport snow- 
mobile, 4500 mi., mint, bought March 
2003, new cover, no studs $2800 firm. 
Call: 905-655-4614 


1994 Chev Lumina Euro, 1 owner, 
110,000 km; bunkbeds, converts to 2 
singles; 1994 Chev Astro van 194,000km 
$1100 obo as is. Call: 905-728-0917 


Ladies white clogging shoes, size 7 
1/2, 14 4x4x1/2 new dry boards; 2 new 
14x6x2 boards; 1 8x7x1 and 1 14x10x2. 
Call: 905-728-2098 


4 truck wheels, Mickey Thompson, 16x48 
$300. Call: 905-377-0250 


Fish Hawk 200’ digital depth; temper- 
ature, counter, $100; 2 Kierstead num- 
bered prints, M.T. Chesney and Country 
Gardent, mint, $50 ea. Call: 905-697- 
1025 


Support the Workers For Cancer Preven- 
tion Fundraiser, October 17, 2009. Call: 
905-404-1279. 


Coleman lantern $25; school desk $25; 
crystal glasses, pinwheel design 44 pcs 
$100; bird cage $10; rug runner 20’x3’ 
$40. Call: 905-723-1340 

White double screen doors with glass 
inserts 60"x79 1/2” $50; 1980 6 hp John- 
son outboard with gas tank, needs tune- 
up $75. Call: 905-263-8979 


ha 


PTICAL 


COMPARE BEFORE YOU BUY 
* VISION PLANS ACCEPTED 


e EYE EXAMINATIONS ARRANGED Reader, 
© SENIORS DISCOUNT C 


905 § 579-641 1 3 Ome 


SS en 


Sears 12” band saw asking $100. Call: 
905-728-9288 


White mate’s bed, mattress, dresser 
$150; entertainment unit $125; swinging 
baby cradle $60; French provincial ches- 
terfield, chair $400. Call: 905-623-4288 


38 ft Park model home, 1 bdrm, air, bay 
window, only 3 years old, top condition. 
Call: 705-932-3129 Millbrook 


Four new Nordic snow tires and rims — 
5 stud (bought for 2000 Malibu) P215 
60R15 $650.00 Call: 905-668-7088 


Chair Lift / Recliner (medical aid) — Pride 
Mobility Products, new condition, $500 
Call: 905-435-0900 

WANTED 


Two row corn planter, must be in good 
working order. Call: 705-277-2428 


Large awning, preferably rollout; bucket 
seats for 1971 Chev pickup. Call: 705- 
277-9495 

Motorcycles, dirt bikes, any condition, or 
parts. Call: 905-571-6051 


Old computers and parts for free. Call: 
905-240-6174 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


K OLDEN OBEACH 


Custom built homes over looking beautiful Rice Lake to suit your 
personal style for Retirement, as a Cottage-get-away or Investment. 


Our homes have maintenance free construction that gives you easy 


living for today and tomorrow. 


We are located in a Gated Resort Community that is part of an 


existing 400-acre Resort, with Pool, Hot tub, Tennis, Shuffleboards, 


Driving Range, Marina Facilities, Restaurant, General Store, and 
excellent fishing. 
We are conveniently located 20 min. from Cobourg/Port Hope 
with a state-of-the-art Hospital, Shopping, Restaurants and 

Entertainment. 


VIEW OUR MODEL HOMES starting at $175,000. 


Please Call to Book an Appointment to View: Toll Free: 1-800-439-4454 ¢ 905-342-2226 
info @goldenbeachestates.com * www.goldenbeachestates.com 


ESTATES 


16” steel rims for Dodge Dakota, 6 stud, 
9” wide, good condition, fair price. Call: 
905-433-4781 Russ 


6916 County Road 18 RR#2, Roseneath ON KOK 2X0 


ALSO AVAILABLE SHORT & LONG TERM 2-3 BEDROOM HoMEs FOR RENT 
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Now ts the right 


time to LOCK IN 
Low as ‘31 5% 


Fixed Rate 
Mortgages 


Limited time offer! 


Auto Worker Community 
Come bank where you belong C di t Uni 
"Fixed rate mortgage. Rates subject to change. OAC, Some conditions apply, Offer may expire at any time without notice. 
Main Branch Bowmanville T: 905.728.5187 
322 King St. W. 221 King St. E. TF: 1.800.268.8771 
Oshawa Bowmanville Www.awccu.com 


L1J 2J9 L1C 1P7 


CAW Local 222 Union Hall + 1425 Phillip Murray Avenue 


Ey oroaiNe RING fe RIZES TO 
feu = "WELLNESS A th Ann aa | E WON! 


RETIREES’ 


Health & Wellness Fair 


MONDAY, OCTOBER 26 & TUESDAY, OCTOBER 27, 2009 


Pre-registration is mandatory for both days. 


REGISTRATION BEGINS AT 8:00 A.M. 


* Continental Breakfast 


* 9:00 a.m. - Opening Remarks and Guest Speakers 


* Community Wellness Booths 


* Screening Opportunities 
* Medication Review with a Shoppers Drug Mart® Pharmacist 
* Please bring all of your prescriptions and over-the-counter medications with you. 


* Complimentary Lunch Sy cawe'rca 
i u B PI CANADA 


AGENDA 


Our Retirees’ Chapter will also be providing demonstrations on Line Dancing and Tai Chi. 


octet COMPLETE THE REGISTRATION FORM AND DROP IT OFF AT THE CAW LOCAL 222 UNION HALL 


' REGISTRATION FORM 

NAME (PLEASE PRINT) 
PHONE NUMBER 

WILL YOUR SPOUSE BE ATTENDING THE HEALTH FAIR? ia YES [| NO 

IF YES, PLEASE PROVIDE HIS/HER NAME (PLEASE PRINT) 
1 WHICH HEALTH FAIR DATE WILL YOU ATTEND2 [ ] MONDAY, OCTOBER 26, 2009 [] TUESDAY, OCTOBER 27, 2009 


Please note: all personal information will be kept confidential. No individual data will be made available to any third party. If you provide a phone number, your information 
1 Will be given to representatives from your CAW local and you may be contacted by phone to be reminded of the event. 


SPONSORED BY: PARTNERED WITH: 
HealthwatTcu € <. Buffett & Company , 
My Health. My Way. SHOPPERS @ WORKSITE WELLNESS INC. & 


PM40032015 


